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FROM THE PRESIDENTS DESK:

Branch 43 Delegation to
Washington:

In June, I along with 7 other officers
and members of Branch 43 visited our
Congressional leaders in Washington to
address critical issues concerning let-
ter carries and the future of the Postal
Service.   As I reported to the member-
ship at the June meeting, it is imperative
we elect individuals—regardless of their
party affiliation, who will stand with letter
carriers in their fight to preserve our jobs
as well as protecting the future of the
Postal Service.  With legislation pend-
ing addressing issues such as Do Not
Mail, Outsourcing, and Vote by Mail,
electing individuals who will support the
NALC position is critical more now than
ever.  The middle class of this country
has all but disappeared over the last 8
years of the current administration and
this trend must stop now.  Workers are
being forced to take whatever “peanuts”
the companies want to offer their work-
ers while the CEO’s are reaping millions
of dollars in pay and benefits.  In addi-
tion, it is not only the workers who are
suffering but also the retirees.  An ex-
ample of this recently occurred when
the Teamsters Union reached an agree-
ment with the Ford Motor Company.  Not
only did the workers see their pay and
benefits slashed, but the retirees also

found their retirement benefits reduced
and a significant increase in their health
insurance premiums resulting in a huge
portion of their monthly annuity checks
to disappear.   Unlike Postal Service re-
tirees who receive COLA increases in
their annuity checks, the retirees from
Ford receive no COLA increases so a
decrease in benefits and an increase in
premiums can drastically affect their
monthly checks.  Add this to the increase
cost of gas and food and you can see
why so many people are suffering.  But
don’t let yourself be lulled into a false
sense of security as a Postal Service
retiree.  The stroke of a pen on legisla-
tion could jeopardize your retirement
benefits leaving you in the  same pre-
dicament so many retirees are now fac-
ing.  You too could easily find yourself
with reduced benefits and out of pocket
expenses which would eat away at your
annuity.  Active carriers are also seeing
first hand the effects the reduction in mail
volume has had on them.  Overtime in
some locations is all but gone while in
other stations there still remains a lim-
ited amount of overtime.  Yet with the
“Do Not Mail” initiatives, the outcome
could be devastating on the Postal Ser-
vice if this were to become law.  The
same would hold true if the Postal Ser-
vice continues its pursuit of outsourcing
letter carrier jobs.  Many companies are
turning to outsourcing as a key business
strategy for their core functions in an ef-

fort to reduce costs which in turn will
reap larger financial rewards for the
company which in turn brings bigger
bonuses for the CEO’s of the company.
Between now and the elections in No-
vember we will be inundated with a bar-
rage of information on the candidates
running for office.  YOU need to take the
time and educate yourself on the issues
so you can make the right decision when
you walk into the voting booth.  Regard-
less if you’re a new employee, 20 year
vet or a retiree, your future will hang in
the balance this election year.

National Convention:
As this edition goes to press,

Branch 43 delegates are preparing for
the 66th Biennial NALC Convention in
Boston, July 21 thru July 25.  This con-
vention will encompass many areas of
letter carriers jobs for now and long into
the future.  From the political arena to
the implementation of the  FSS ma-
chines and the decline in mail volume
are only a few of the urgent topics the
delegates will be addressing at the con-
vention.  Delegates will also have the
daily opportunity to attend various work-
shops prior to the business sessions to
learn more about specific issues facing
carriers.  A list of these workshops is listed
in the June edition of the Postal Record.
Bill Chitwood, retired letter carrier and
former health benefits representative will
(Continued on page 11)
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Overtime and Annual Leave.
My boss wants to make me work my NSD my

weekend before I go on vacation, but I have plans.  Do I
have to work?  NO! You do not.
JCAM Page 8.12

Normally, employees, including

Annual Leave.
When you go on Annual Leave, be sure your

alternate steward knows what’s going on.  If you have
any pending grievances, either pass them on to the
alternate, or get an extension until you return, either is
acceptable.  It won’t hurt to let your Formal A know or
call the Union Office to let us know.  I know of no cases
when management has stuck us on this issue BUT, you
never know.

employees on the Overtime Desired List, who have
scheduled annual leave, including incidental annual
leave, immediately preceding and/or following non-
scheduled days will not be required to work overtime
on the non scheduled days. The intent of the parties
is to allow employees to make advance plans for non-
scheduled days. It is not the intent of the parties to
create a means to circumvent the scheduling provisions
of Article 8. Employees on the ODL, if they desire,
may advise their supervisor in writing of their
availability to work on a non-scheduled day that is in
conjunction with approved annual leave (Step 4, M-
00492; Step 4, M-01367).

If this is an issue at your station, call the Union Office
542-6400, ASAP!

What’s your favorite COLA?

For those of us old enough to remember, there was a
television commercial in the late 1970’s that questioned
the differences between certain COLAs and the one
unCOLA.  Looking back over the last 30 years, NALC has
taken a steadfast approach when deciding which side to
take in the COLA vs. unCOLA war. The COLA I want to
discuss doesn’t come in a can or bottle.  It’s the COLA
that comes in our paychecks every two weeks.

After reading a recent NALC bulletin, I wasn’t
surprised to see the accumulated cost-of-living-adjustment
(COLA) stands to be $956 annually.  That $956 annually
is equivalent to 46 cents per hour, or $36.78 a pay period.
It’s been said the union is only as good as it’s most recent
grievance settlement.  Some of us have short memories.
What has the NALC done for me lately?  Why do I pay
union dues with my hard earned money?

There is no need to talk about exorbitant gas prices.
I don’t need to say that food prices are higher than the
time before.  I don’t have to tell anyone about the cost of
health insurance for their families. What’s the point of all
of this?  During a time when consumer prices are going
through the ceiling and wages are moving in the opposite
direction, the NALC has a strategy for dealing with our
economic fluctuations. In fact, it has successfully
negotiated the COLA into our National Agreement.

This COLA is not sugary sweet and full of empty
calories.  This COLA is one in a series built directly into
our progressive wage structure.  Since the NALC and the
USPS have engaged in collective bargaining, these COLAs
have accounted for more than half of our wage increases.
The current projection will appear on paychecks in early
September following the release of the Consumer Price
Index (CPI) in August.  This will be the 3rd of 9 COLAs
negotiated by the NALC into the 2006-2011 National
Agreement.  These COLAs will be payable in March and
September through 2011 based on changes in the level of
the CPI.

So the next time someone asks about a COLA, you
may think about something more important than a soda
machine.  In this day and age when prices are rising and
most wages are either stagnant or dropping, we can boldly
state that NALC members have the best COLA in town.

Fraternally,
Dave Kennedy

(NOTE: The accumulation toward the 2009 retiree COLA
was 4.5 percent in June following the release of the May
Consumer Price Index.  The accumulation toward the 2008
FECA COLA was at 3.4 percent following the release in
June of the May 2008 CPI.)
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        Open Letter to OUR Letter Carriers

I just wanted to take a moment to say, Thank You and your
fellow co-workers for taking the time out of your busy days to do such a
Great Service for your fellow citizens.  Your efforts are greatly appreciated
not just today but everyday.  You do so much to make my day so much
easier.  We owe you and your co-workers much more than could ever
be said.

The next time you think your job may not matter, just remember
all the love and caring you deliver to our homes with Mother’s Day,
Father’s Day, Birthday, Anniversary, Wedding, Sympathy, Get Well and
Thinking of You cards!!  Please let your fellow carriers know how much
their efforts matter to their neighbors, friends and fellow citizens.

May God Bless You,
Russell E. Lynch

NO FREE RIDES
 
          A long time ago when I became active in this union, I remember
Vince Sombrotto saying, “ if they support us, then we will support them”.
That simple phrase became the foundation for everything I believed in
when it came to the political aspect of our job. Sombrotto believed that
there was no Republican answer and no Democratic answer, but only
the RIGHT answer. I don’t know if he borrowed that theme from JFK or
not, but nevertheless, it stuck with me.
          Over the years, through hard work and diligence, we were able
to build an open and honest relationship with Congressman Steve
Chabot. Gary Gabbard and I, along with a few others, educated
Congressman Chabot on letter carrier issues. He could tell that we would
always shoot from the hip and we came to expect that from him. Chabot
supported the NALC on all the big issues. And while we did not always
agree on everything, when it came to the bread and butter issues,
Chabot was there.
          Right now, however, we are at an impasse over two huge issues.
One is the concept of “Do Not Mail”, the other is the Employees Free
Choice Act. Chabot has gone on record as saying he has serious
concerns about any legislation that would impair small businesses and
the Postal Service from doing its job. What he has NOT done and what
our national office MUST hear is that IF “ Do Not Mail” were to become
pending legislation, without any attachments, and standing on its own
merit, what would he do?
          Chabot has already voted “no” on the Employees Free Choice
Act. This legislation would allow workers to engage in organizing efforts
to form a union. While this mainly pertains to private industry, it also
affects letter carriers. Consider that when we go to negotiate a contract,
the USPS, or the arbitrator will look at the compensation of other workers
who perform the same services. If another group is making $10 an
hour, they will argue why are letter carriers making $23 an hour?
           I spoke with one of Chabots’ aides in Washington D.C.
before Steve arrived at the Legislative Breakfast. She told me that the
congressman was concerned that workers may be “coerced” into voting
“yes” to unionize. No one wants to see anyone forced to do anything,
but I countered that most of the coercion seems to be coming from those
who will, fire, harass or intimidate anyone who tries to organize. These
rights are violated everyday despite it’s against the law to thwart any
attempt to form a union.
          I have had several conversations with Chabots’ Chief of Staff.
Unless Congressman Chabot states emphatically that he will oppose “
Do Not Mail” if it comes to the floor, and changes his position on the
Employees Free Choice Act, then he will not receive support or an
endorsement from the NALC. Some of you may argue that the NALC is
expecting too much from Chabot. You may say why should he commit
to a “concept” that isn’t a current “bill”. There are a few members of
Congress, on BOTH sides of the aisle who  won’t commit one way or
the other at this point. President Young stated quite strongly at the
breakfast that he didn’t care what party anyone belonged to, if they did
not sign onto these two issues, the NALC will not support them.
          Therein lies the problem. Do we tell  our friends who were with
us before that they are “out” this time if they don’t fall in line? I struggled
with this for some time. Was it fair? Is it right? After much reflection, I
concluded that President Young is right on this one. If these people ARE
such great friends, then these issues should be no-brainers. These two
issues are just too crucial and vital for us to look the other way.

           As I said in Chabot’s office in Washington, not only would the
USPS be decimated if “Do Not Mail” were to become law, but it would
also jab a knife right into the heart of American business. As I write this
column, I am still engaged in efforts to keep our relationship with Chabot
intact. I believe that as long as we are talking and listening to each other,
there is hope. I have had several conversations with people in Chabot’s
Washington office and our national office as well. We are trying to get the
endorsement for Chabot, its his to lose. If he doesn’t get it, we can at least
say that we tried.
          I believe that Vince Sombrotto would be taking the same position.
I urge every member to stand with President Young on these issues. As
he has said, “You are either with us or against us”.....this time there will
be “no free rides”.....not for anyone.
 
Fraternally,
 
Jim Meale, Editor(Cont. on right)

Sergeant at Arms—-Don Powell Resigns

Long time officer and friend of Branch 43, Don Powell regretfully
resigned his position as Sergeant at  Arms of Branch 43, after 25 years
in that position, due to health issues.  Don is a valuable volunteer for
Branch 43 and his absence will be dearly missed.  As written in an article
last year, Don was always one of the first to help out with anything we
asked of him.  Most recently, Don along with David Kennedy and Joe
McGowan rewired the lighting on the outside to help with the security of
the building.  Don was also the first through the door to help get things
back together after we were burglarized last year.  As stated before,
Don has been a valuable asset to this branch and on behalf of all the
officers and members, “THANK YOU” for all of your hard work and
dedication to Branch 43.
      As Don’s replacement on the board of officers, Mike Mize from the
Lockland station will be taking over the duties of Sergeant of Arms effective
July 1, 2008 for the remainder of Don’s term.

                                            Jerry Giesting, President

(Cont. from left)





John Back , Corryville Carrier

The Post Office received a letter from a customer,
commending John on his excellent service over the years.
Customer wrote,” He is always pleasant and a true gentle-
man. We appreciate his outstanding effort to be of service to
the individuals on his route.”

(From the Cincinnati Digest)
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The Top 10 PTF List is now
available at www.branch43.com

updated 06/07/2008

Join the Carrier Corps

The following have joined the fight to help send
worker-friendly candidates to Washington.  By
joining the Carrier Corps, you are committing
to volunteer 10 hours of political activision dur-
ing the election year.  Please add your name
to the list below.

Join Now by calling 542-6400

Mike Blair
Steve Dashley
Jesse DeHaven
Mark Dill
Jerry Giesting
Connie Griffieth
Ed Groen
Fritz Holl
Judy Kirchgessner
Dave Kennedy
Paul Lovelace
Joe McGowan

REDELIVERY REDO
New delivery guidelines for Express Mail

USPS is ending automatic redelivery for Express Mail. If
a customer isn’t there on the first delivery attempt, the Postal
Service won’t bring the mailpiece back unless customers
ask.

To help everybody remember the new guidelines, a new
“Notice Left and Return Guidelines” poster will be printed in
the June 19 Postal Bulletin. The poster spells out what’s
supposed to happen with an Express Mail shipment and when
it should happen. The poster also has similar information for
15 other services, such as Hold For Pickup, Signature
Confirmation and Delivery Confirmation.

Teamwork paves the way when the lights go out….

Power outage didn’t stop the clerk and carriers at the
South Lebanon OH Post Office from sorting mail.

Wednesday, May 7th at approximately 6:50 a.m. the power
at the South Lebanon Post Office went out.

The clerk started sorting the letters and flats by route on
a table by the front window. When the carriers arrived at 7:30
a.m., they came up with their own decorative headpieces to
hold their flashlights so they could sort their mail for the day.
Since the mail doesn’t arrive in walk sequence, all the mail
for three routes and box section had to be sorted in this mat-
ter.

This was just another day of teamwork for the employ-
ees at the South Lebanon Post Office.
Great Job South Lebanon Post Office!

(From the Cincinnati Digest)

Pat Mulvaney
Don Powell
Karon Remillard
Randy Utz
Ed Wesseling

Purple Heart Celebration on
Fountain Square

The Cincinnati Post Office will again partner with the
Military Order of the Purple Heart this year at their event cel-
ebrating National Purple Heart Day.  The event will be held at
noon at Fountain Square on Monday August 4th.
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Know Your
Contract

Your Local Union
Representative Can Help

Politics is war without bloodshed while war is poli-
tics with bloodshed.

    Mao Tse-Tung (1893 - 1976)

1905 Dalton Avenue
Cincinnati, Ohio 45214

(513) 621-4787

Serving YOU Since 1958
Just two blocks from the Main Post Office

We have a complete line of
Postal Approved & Authorized Uniforms

Package Plans ~ Fast Delivery
Union Made with Pride

"Service is the Key to Our Success"

Our Hamilton County Respresentatives are
Retired Members of Branch 43

Pat Mulvaney and Gerry Mees
Call  Pat at 513-284-1504 or Gerry at 859-491-2008

Northern Kentucky Representative
Terry Metz
Call 289-9372

Store Hours:
M-F 8:00 AM ~ 5:00 PM, Sat 8:30 AM ~ Noon

Closed on Saturday from July 4th through Labor Day

Nate the Mailman
Many years ago and several Postmaster Generals ago during
contract negotiations I remember Marvin Runyun making a
public statement that Letter Carriers were “lazy and overpaid”.
Marvin was brought in from the outside during the Bush Sr
administration to remake the Post Office. He came from the
TVA (not exactly stellar qualifications) and his corporate nick-
name was “Carvin’ Marvin” because of his penchant for carv-
ing payroll and labor. I don’t want to debate Carvin’ Marvin’s
success or lack there of in saving the USPS but he was not
exactly labor friendly. I mention this because I want all of you
to read the attached article printed in the June issue of the
Lower Price Hill Community Press. Letter Carrier Nate Morton
“lives, bleeds, and sweats” all of the qualities that most Letter
Carriers try to exhibit and the qualities that private industries
drool over. Private industry would have a “dream” over an
employee that exhibits qualities like “PRIDE, CONCERN,
EMPATHY, and COMMUNITY ACTIVISION & INTERAC-
TION”.

LPH’S MAN OF THE MONTH
        The best known person in Lower Price Hill is
Nate the Mailman. Since 1992, our neighborhood
has been graced by the almost daily presence of
Nate Morton, U.S. Postal Service carrier. Nate, a
born showman, says he loves the people of Lower
Price Hill, it’s here his heart belongs. His booming
basso profundo can be heard calling greetings to
people when he’s still a block away. In an even
more vital, quiet service, Nate checks on people
who are ill or alone. He always has time to ex-
change a cheering word. In addition, for the past
six summers, Nate plays music at Oyler playground
summer concerts. Nate said he plans to retire from
the Post Office in seven years. Do you think we
might persuade him not to leave us? Thank you,
Nate. You’re a fine man. We need you.
Jennifer Jackson *

I like the last sentence most. “We need you”. The next time
Jack Potter or Management for that matter makes a negative
comment or statement about your work ethics or Letter Carri-
ers in general, keep this article in mind. Thank you Lower
Price Hill community and also “Thanks Nate!”.

Submitted by,
Fritz Holl
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Jerry Ashmore
Raymond Askew
Carl Brech Jr.
Leslie Burgard
Billie Chitwood
Ron Collier
Philip Delmonaco
Herman Douglas
Dennis Estridge
Pat Fahey, Jr.
John Ficke
Wilbur Gates
Roger Giblin
Edward Hozschuh
Fred Hugenberg
John Jones
Carey Kenney
Gerald Knight
Raymond Koch
Paul Leslie
Gerald Mees
Earl Montooth
John Neeley
Wm. Saurewein
Donald Scheben
Robert Tepe
Richard Vockell
Roger Warren
Paul Wilbers

Robert Gilb
Robert Lyons
Fred Meeker Jr.
John Corcoran

BRANCH 43                                  Raffle

$1.00 each or 6 for $5.00
See your Union Steward for tickets, or call the office at 542-6400

NALC Corn Hole Set Regulation quality with bags
2 Bengal Prints (Palmer & Houshmandzadeh)
Club @ Harpers Point 10 Passes
Tumbleweed Restaurant Gift Card
Danbarry Cinemas 4 Passes
Go Bananas Comedy Club 2 Passes

Each year Branch 43 leads all of Ohio in money raised for MDA
This year should be no different

Please Help and Buy Tickets

For actual Photos of Corn Hole Boards and Bengal Prints
go to www.branch43.com

Raffle drawing will be on August 14th, 2008
at the Branch Meeting

All proceeds go to Muscular Dystrophy












