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Special Calendar Edition
FROM THE PRESIDENTS DESK:

Special edition:
I hope you enjoy this special edition of the News and

Views for this month.  VP David Kennedy and Fred
Kirchgessner brought the suggestion forward to have a cal-
endar for members of Branch 43 to use throughout the leave
year.  The consensus was to include the 2009 calendar into
the November edition so carriers will have it readily available
when vacation selections begin in their respective units.  Just
identify your non-scheduled day using
the letter (A-E) associated with that day
and you will find your non-sched-
uled day for the entire year.
Hope you enjoy it!

Health Benefits—Open
Season:

The 2008 health benefit open
season is November 10th through De-
cember 8th.   This year the NALC Health
Benefit Plan has a lot to offer to the mem-
bers in both price and service.   This year,
the plan has not only added 20 new ben-
efits but reduced out of pocket expenses for
many charges.  The “other guys” have not only
raised their rates but in addition, they
have reduced coverage in areas and
raised your out of pocket expenses.

We have the NALC Health Benefit
Plan highlighted in this edition of the News and Views and I

encourage each and every member to take the time to review
this plan and your family needs.  I believe the NALC will beat
any plan out there in both costs and coverage and now you
have the opportunity to see for your self.  We have a link to the
Office of Personnel and Management (OPM) on our Branch
website: wwwbranch43.com where you can compare the
various health plans being offered in the FEHBP to determine
which plan is best suited for your personal needs and costs.  I
encourage each member to visit this web site and compare—
I think you will be pleasantly surprised with the NALC plan.

Snow Grievances:
As of this writing we have still not

received any information per-
taining to our “snow grievance”
being reviewed at National.  As
soon as we get word, we will let
everyone know of the status (re-

solved, arbitration, etc) of the grievances.
Last time we had similar grievances con-
cerning a level 3 emergency the District
Manager told employees not to travel.

Therefore resolving those issues were easy
for both parties.  Unfortunately, this time the

District Manager (which by the way is a different
manager) didn’t bother to look out the window

that morning since she didn’t have to
go to work and therefore she wasn’t
personally affected like everyone else.

(Continued on page 6)
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Justify Your Time
If you request 10 hours to investigate a grievance

and need 10 hours to investigate a grievance, that’s
perfectly alright, BUT you may be asked to justify those
hours.   There is nothing more embarrassing than Union
Leaders going to upper management and complaining
that Johnny Steward isn’t getting steward time to finish
his grievance and management showing the union time
sheets proving Johnny actually got 12 hours to finish that
grievance and he didn’t get it done.

A discipline grievance at Informal A may take an hour
to complete, or it may take 10 minutes.  It may even take
5 hours, but you have to justify why you took the time.  A
quarterly overtime grievance could easily take 10 - 15
hours to go over the time sheets for the quarter.

Management listen up. . . . go over the quarterly
OT list EVERY WEEK with the steward, that way he/she won’t
need 15 hours at the end of the quarter.  Pay him/her a little at
a time or a whole lot later.

Co-operation is the key.  If management works with the
steward, the PO will save time which means money, BUT we
do need to justify our time.

When sending grievances to the Union Office, please
seperate them.  Do not staple or paperclip multiple grievances
together.  If you send two grievances with one set of
documentation, seperate into 3 sets with a note on the
documentation stating that the documentation is for both
grievances.  Whenever possible paperclip instead of
stapeling.

To withdraw a grievance, it is not necessary to have
management sign off.  It doesn’t hurt, but it isn’t necessary.
Just sign the 8190 or on a seperate piece of paper, write the
grievance number, sign it and send it to the office and we’ll
take it from there.   Thank you.

(Continued to the right)

Should I Stay or Should I Go?
The Postal Service has invented another acronym

for a program that has received a lot of attention lately.  A
Voluntary Early Retirement (VER) has been granted by the
Office of Personal Management (OPM) for many USPS em-
ployees including city letter carriers.  The eligibility criterion is
50 years of age with 20 years of creditable service, or any age
with 25 years of service.  This VER applies to employees
covered under both the Civil Service Retirement System
(CSRS) and the Federal Employees Retirement System
(FERS).  All city letter carriers who have met the eligibility
requirements should have received an estimated annuity from
the Human Resources Shared Services Center (HRSSC) at
their home address. If a letter carrier decides to accept the
offer, forms must be completed and returned by November
21, 2008, and their retirement will become effective February
28, 2009.

Once the annuity estimate has been received, it is
clear there are no financial incentives or bonuses offered
under this VER.  For those who choose not to accept the offer,
nothing needs to be done!  Carriers considering this offer
must proceed with extreme caution.  We have talked with
many eligible carriers and discovered this VER may be ben-
eficial to some carriers, but for many it is NOT.  We’ve also
talked to carriers who are currently eligible for an immediate
“basic” annuity and are questioning if any additional benefits
are being offered under this VER. I need to stress that every-
one has a unique set of financial circumstances.  Your re-
quirements and options are prob-
ably not the same as your buddy
on the next route.  We have
talked to a few retirees who
were just waiting for the first
chance to leap into retirement
only to discover, too late, that they
should have been better prepared
before accepting any retirement.  Potential VER carriers need
to ponder a few basic questions; do I want to retire now on a
fixed and/or possibly reduced annuity? Or, do I just want to
leave the Postal Service, and possibly find another job?

Included in the packet from HRSSC are 66 ques-
tions and answers about retirement benefits, pay, and leave.
It also explains how you may no longer participate in a Flex-
ible Spending Account (FSA) which has tax advantages, and
how your health insurance premiums will rise as you will be
paying the annuitant rate instead of the Postal rate.  Also,
current IRS regulations do not provide the tax break you cur-
rently receive as an employee under the pretax payment on
health insurance premiums.  Once retired you will no longer
be eligible to contribute or borrow money from your Thrift

Savings Plan (TSP) account. Further detailed information is
available from the Postal Service online at
www.liteblue.usps.gov.

The decision to retire is an important one. I encour-
age anyone considering retirement to research all options
and consult a financial advisor or someone they can trust.
Finally, a decision to accept the VER must be received at
HRSSC by November 21 and, after that date, the decision is
irrevocable.

In Solidarity,
Dave Kennedy

VEEP Continued
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October YOPC Attendees

Dick “Stick” Keller
Judy Kirchgessner
Mike Nagel
Paul Wilbers
Jim Zitt

Please join the above next month for
sharing old times, playing some cards
and a little food.  Your Union appreci-
ates it.

Editor’s Column

“ YOU BETTER BELIEVE IT MATTERS “
As I write this column, we are a little less than two weeks

away from Election Day. The NALC has endorsed a candidate
who has promised to sign into law a ban on the contracting
out of letter carrier jobs forever. His opponent has voted against
federal employees and worker rights for years. He wears like
a badge of honor the claim that he “has taken on the union
bosses”. The choice was an easy one. And it was a choice
made by the MEMBERS.........NOT the “union bosses” of the
NALC.

There are still too many members in this branch who are
not plugged in. They still think that their union dues go to the
campaigns of those candidates they wouldn’t vote for. Those
candidates being usually Democratic and NALC endorsed.
To them I say, AGAIN, COLCPE contributions are
VOLUNTARY. To them I also say, don’t worry.......we’ll save
your job without your help.

There are still too many members who want to combine
religion with politics, abortion being the big issue. The fact is
that after eight years of Bush and twelve years of a Republican
congress, abortion, I’m sorry to say, is still with us. Another
FACT is that at the time of Roe vs. Wade, the majority of
Supreme Court Justices were appointed by Republicans. The
Justice who wrote the dissenting argument AGAINST abortion
was appointed by DEMOCRAT John F.Kennedy.

Guns. To some, another sacred issue. To them I say
after eight years of Bill Clinton, no one I know lost a gun. To
them I also say, no money.......no gunny. Our union contract
has afforded us a comfortable life. So comfortable in fact that
some of our members say things that I wonder if they’d be
saying if they were not the recipients of a bi-weekly union
paycheck. I once heard the saying, “if you want to live like a
Republican, you better vote for a Democrat”.

After twelve years of Republican controlled government
we still have abortion and all the social malaise that stains
and degrades our society. Back in the days when this country
was about 40% organized, we didn’t

have the problems we have now. Simply saying “ it’s a different
world now” doesn’t cut it. The only thing that is different is that
there is more greed and corruption than ever before along
with a blatant disregard for the national interest, the American
worker and the middle class.

Someone walked up to me after the October meeting
and handed me a folded sheet of paper, written by someone
else and not signed.Typical. The person who wrote it didn’t
have the guts to hand it to me.

After seeing what was inside, with great relish I quickly
disposed of it in the nearest garbage can, where it belonged.
The title: WHY I VOTE DEMOCRATIC.. It contained some of
the most inane statements I had ever seen.

The leaders of this branch can take sober satisfaction in
the fact that they have done their jobs. We have done everything
possible to educate and inform the membership. Jerry and
Dave met with Steve Chabot locally hoping to secure the
endorsement for him. It was his to lose and he lost it. I made
many phone calls to his chief aide hoping to get it done, the
last three went unanswered. We tried.

There is no longer any excuse for any member not to
understand what COLCPE is all about. There is no longer any
excuse for any member not to understand that we support
candidates from BOTH major political parties. There is no
longer any excuse for any member to think for a minute that
the leaders of this union will surrender to politics of divide and
conquer.

There is nothing more sickening than the sight of
members fighting over politics. Our enemies have done a
masterful job with the word game. We have members who
seem to be more concerned with the plight of the rich than the
plight of the middle class. I don’t understand them and I never
will.

Anyway, this union will always be prepared to fight for
economic justice for all. We will provide a most vital service to
the American people. And we will collect food to feed the
disadvantaged. Our goal is to see that everyone has an

opportunity to achieve the American
dream. If that is your goal, fight with us. If
it isn’t, get out of the way.

Fraternally,
Jim Meale, Editor
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Dear Brothers and Sisters

The 2008 open season dates are Novem-
ber 10 through December 8, 2008.Many of you
may not know the NALC began its health benefit plan
in 1950.  It operated successfully for ten years as
an independently run plan designed for letter carri-
ers. In 1960 the Plan joined the federal program.
We are union-owned and union-operated. We are
also a not-for- profit plan which means any addi-
tional monies are put into added benefits instead of
profits.

The NALC Health Benefit Plan is a top rated
FEHB Plan.  In 2008 our Members rated us above
average for our customer service, claims process-

IT’S TIME FOR YOU AND THE NALC
TO COME TOGETHER FOR YOUR HEALTH BENEFITS

ing,  health care and overall rating of all FEHB health
plan.

DARE TO COMPARE
I encourage all letter carriers to compare your

current plan with the NALC plan. To do that online
go to www.opm.gov/insure/08/spmt/plan
search.aspx.

I recommend the NALC plan because it is good
for you, your family and all letter carriers.  Brothers
and Sisters you owe it to yourself to check out the
NALC Health Benefit Plan.  Happy Thanksgiving!

In solidarity
Jim Metz,
Health Benefits Representative

NALC Health Benefit Plan
20547 Waverly Court

Ashburn, Virginia 20149

Premium Rates Effective January 1, 2009

Group Plan
Bi Weekly Premium

Option    Total USPS Employee Change to
Code Premium  Pays     Pays  Employee

Postal
Self Only  321 $212.16 $179.45   $32.71    $0.10
Self & Family  322 $465.50 $402.66   $62.84    $8.30

For Other Federal Employees
Self Only 321 $212.16 $155.66    $56.50  ($2.30)
Self & Family 322 $465.50 $465.50   $116.37    $2.37

For Annuitants and Survivor Annuitants
Self Only 321 $459.68 $337.26    $122.42  ($4.98)
Self & Family 322 $1,008.58 $756.44    $252.14    $5.14
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The NALC Health Benefit Plan
BENEFIT YOU PAY

PPO Non-PPO
Preventive Care
   Annual Routine Physical Exam. age 3 or older $15 copayment 25% after $300 deductible
   Adult Routine Immunizations & Tests Nothing 25% after $300 deductible
   Well Child Care (up to age 2) Nothing Any amount over Plan allowance
   Routine Immunizations (up to age 22) Nothing Any amount over Plan allowance
Inpatient Hospitol Care
      (precertification required)
   Maternity Nothing 30% after $100 per admission copay
   Medical/Surgery
       Room, Board & Other Services & Supplies $100 copayment per admission 30% after $100 per admission copay
   Mental Health/Substance Abuse
       Room, Board & Other Services & Supplies $100 copayment per admission 50% after $500 per admission copay

all charges after 50 days maximum
Outpatient Hospital
   Medical/Surgical 15% after $250 deductible 30% after $300 deductible
   Emergency (auto accident, acute 15% after $250 deductible 15% after $250 deductible
   myocardial infraction & concussion)
Chiropractic Care
   Initial office visit $15 copayment 25% after $300 deductible
   Initial set of spinal x-rays 10% after $250 deductible 25% after $300 deductible
   Spinal manipulations 10% after $250 deductible 25% after $300 deductible
       (12 per calenday year)
Physican Care
   Office visits $15 copayment per visit 25% after 300 deductible
   X-rays, other diagnostic services 10%  after $250 deductible 25% after 300 deductible
   Laboratory Services
       Quest Diagnosistics Nothing
       Other lab facility 10% after 250 deductible 25% after 300 deductible
   Maternity Care (complete) Nothing 25% after 300 deductible
   Accidental Injury Nothing within 72 hours Any amount over the Plan allowance
   Surgery 10% 25% after 300 deductible
   Mental Health and Substance Abuse
       Office Visit $15 copayment per visit 50% after 300 deductible/All charges after 30 visits
       Other diagnostic services $10 after $250 decuctible 50% after 300 deductible/All charges after 30 visits
Dental
   Accidental dental injury 10% within 72 hours 25% within 72 hours after $300 deductible
   (to a sound natural tooth)
Prescription Drugs
   This is a manditory generic program
       with a 30-day limit at local retail
   Retail Pharmacy 1st and 2nd fill Full cost at time of purchase

25% of cost 50% after $25 deductible
   Mail Order Program
   60-day supply $8 generic/$24 brand name
   90-day supply $12 generic/$35 brand name

Note:  You may purchase up to a 90-day supply (84-day minimum) of covered drugs and supplies at a CVS/Caremark Pharmacy through our Maintenance
Choice Program.  You will pay the application mail order copayment for each prescription purchased.

Catastrophic Limits
   Medical/Surgical You pay nothing after coinsurance expenses total:

$4,000 per person or family for services of PPO providers/facilities
$6,000 per person or family PPO/non-PPO providers.facilities combined

   Mental Health and Substance Abuse You pay nothing after coinsurance total:
$4,000 per person or family for network services/facilities
$8,000 per person for non-network inpatient hospital treatment (to a maximun of 50 days)

   Retail Network Prescription Drugs You pay nothing after coinsurance expenses total $4,000 per family for prescription
drugs at a network/retail pharmacy
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Grieance Arbitration Process
Most carriers don’t know the grievance process be-

cause they’ve never used it.  For those carriers, here’s the
process.

Informal A - When you feel that you have a griev-
ance you notify your shop steward and he/she will file a griev-
ance for you.  At this stage YOU have the say on the settle-
ment.  Your steward will meet with you and your supervisor to
try and settle the grievance.  If they cannot settle the grievance
or you do not accept the settlement, it will be sent up to For-
mal A.  Remember the steward is usually more experienced
thatnyou in these matters.  It’s usually in your best interest to
listen to them, you may not get a better offer.

Formal A - If the grievance isn’t settled at the infor-
mal A level it’s sent to the Formal A steward.  We presently
gave five Formal A stewards; Mike Blair, Denny Doud, Doug
Lape, Mike Mize for the city offices and Dave Kennedy  handles
the Associated Offices.

The Formal A’s have had more training than the stew-
ards.  They are either Step B or arbitration trained.  They know
what can be won and lost at arbitration.  They have more
resources than most stewards have.  At this level the griev-
ance belongs to the Union.  They have the authority to settle
the grievance but will consult with the grievant.  The Formal
A’s prepare the grievance for the DRT and Arbitration.  When
the grievance goes to the DRT, no other documentation can
be added to the grievance package.

Step B, Dispute Resolution Team - This is one
member of management and one from the NALC who meet
on grievances that cannot be settled at Formal A.  Presently
the DRT is in Toledo, Ohio.  They meet and try to settle the
grievances for the entire Cincinnati District.  This is their full
time job.  If the grievance cannot be settled they write conten-
tions and the greivance may be scheduled for Arbitration.  The
DRT contentions are the only other documentation or evi-
dence that can be used at arbitration.

Arbitration - The final step in the grievance pro-
cess is  Arbitration.  The panel consists of professionals such
as lawyers, retireed labor leaders, etc, that are jointly chosen
by both the NALC and the Postal Service as an Arbitrator.  A
date is set for arbitration, an advocate from management and
the NALC will read the case file and prepare to meet at arbi-
tration.

All parties will meet at the designated location and
argue both sides of the case.  Witnesses will be called, the
evidence will be discussed and the grievant will be allowed to
tell his/her side to the arbitrator.  Arbitrations start at 9:00 AM
and usually end by  3:00 PM.   If another date is needed, one
is scheduled.  The arbitrator then has 30 days to render a
decision.

From the time the grievance is filed until we get a
decision can take up to 9 months.  The time frame is usually
less for a removal, but not always.

Passports:
I have been contacted by the Postal Service who is offer-

ing to provide to our members an evening for you and your
family members to obtain passports.  They will provide the
personnel and if enough people wish, a photo booth to take
care of all your needs in applying for a passport.  They are
offering this since carriers are normally working when the
passport offices are open and it’s difficult to get everyone in
the household together during working hours.  Please phone
the union office and let us know if you are interested and how
many people you will be bringing.  We will have the forms sent
to you in advance to simplify the process for everyone.

Poker Tournament for MDA is a Huge Success:
Branch 43 hosted a Texas-Holdem’ Poker Tournament

on October 25, 2008 for MDA and thanks to everyone, the
tournament was a huge success.  We gave out gifts and prizes
totaling over $2,500.00 and gave MDA a check for $2,500.00.
The evening was fun and exciting event for everyone in atten-
dance.  I would also like to personally thank the volunteers
who once again gave of their time to make this event such a
fun time for the players and a profitable night for MDA.  With-
out the volunteers, we could never be successful. Again,
thanks for all your help.

Happy Thanksgiving:
On behalf of the Officers and staff of Branch 43, I would

like to take this opportunity to wish everyone and their families
a Happy Thanksgiving Holiday.  Enjoy your day off—you de-
serve it!

Sincerely,
Jerry Giesting, President

(Cont inued  from page 1)

Thanksgiving is a typically American holiday...The lav-
ish meal is a symbol of the fact that abundant consumption is
the result and reward of production.

Ayn Rand (1905 - 1982)
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Mike Nagel
Where is he now?

Mike Nagel has been retired for almost 3 years.  He
resides in Burlington, Ky. with his wife, Barbara.

His hobbies include golf, working in the yard, and his
church choir.  He is proud that his group sings at nine o’clock
mass every Sunday at Immaculate Heart of Mary Church.

Once a month he meets with other retirees in the
Y.O.P.C to help get the News & Views ready for mailing, play
some cards and have a little lunch.

From February thru May he is the assistant baseball
coach at Conner High School in Hebron, KY for the freshman
team.  In three years they have compiled a 48-13 record.  In
2007 they went 17-1 and won the regional tournament in
Northern Kentucky.  His group of freshmen will be seniors this
year and Mikes predicting a run at the state title.

Cincinnati Postmaster Joe Meimann and the Business
Development Team visited the Parkdale Branch to recognize
their success with the Customer Connect Program. Letter
Carriers Jeff Freeman, Jeff Phair, Reggie Lowe and clerk
Myra Grubbs, led and supported by Carrier Coordination and
Manager Jim Price, volunteered to actively promote USPS
products/services and routinely solicit and qualify for the Cus-
tomer Connect program.

One such lead, submitted by Mark Fry for a pharma-
ceutical fulfillment company, resulted in generating over
$100,000.00 in NEW Postal revenue for the US Postal Service.

(From the Cincinnati Digest)

(Not pictured are Mark Fry and Reggie Lowe)

Parkdale gets Customer Connect Visit

George Coriell from the Mason PO is acknowledged for
signing up Touchstone Merchandise with a $150,000.00 ac-
count through Customer Connect.

WHO’S BEST INTEREST?
Is it just me or do others question our National

leadership? I remember a couple of contracts ago that
everyone ( Management, National and the arbtrator) agreed
that Letter Carriers had a harder job and deserved to be a
higher level than clerks. Now before anyone goes off about
other contract issues please hear me out. We flew in
management, carriers and anyone who would speak out about
how hard our jobs can be. Do you remember these covers
from the Postal Record, Letter Carriers Work Harder - Deserve
Higher Pay, NALC Members Demand More, Historic Arbitration
Award Recognizes Carriers’ Hard Work? Testimonies were
given by management and letter carriers agreeing to our jobs
being more difficult. Some people even wrote about it. We do
more “clerk” work now than ever before, and when automated
flats kick in, it will be more difficult.

Clerks were given an increase to level 6 and their
First Cola was rolled in to Base Pay (we were given a “Lump
(on the head) Sum, no roll in) I didn’t hear a word from National
about how we deserved a higher level also. The gap between
Carriers and Clerks has gotten closer. My calculations show
that we make 11 cents an hour more than clerks. (Maybe
National feels this is sufficient enough for how much harder
our jobs are compared to clerks.)

Oh, by the way, back in 1984 our leaders agreed to
add 2 more steps to carriers, 96 weeks first step, 96 weeks
2nd step. Approximately 4 more years before making top
step pay. Clerks have no step more than 36 weeks and max
out at approx. 9.7 years. (In 1986 our National President’s
salary and compensation went from $65,000 to $100,000
and now stands at about $200,0001 a year.) Our wages
increased 70%, our leader 300% WTF?

So it is true, we do make more than clerks (11 cents
more an hour), it just takes approx. 2.7 more years to achieve
this grandiose amount.

O.C.O.
David “Red Dog” Haussler
Letter Carrier, Westwood Branch

1. In reference to the above article, National President, Will-
iam Young accoring to the National Constitution makes
$161,586.36 as his salary.

ARTICLE X Section 3

A qualified delegate shall be a member in good standing who
has attended the convention requirements:
a) Five of the eight regular Branch meetings previous to the State Convention.
b) Nine of the twelve regular Branch meetings previous to the National Convention.




















