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From the Presidents Desk:

Snow Emergency
Postal management has informed this

Union they will not compensate anyone for
either reporting to work and leaving work early
or not reporting to work at all on Saturday,
March 8, 2008.  Although we had a level 3
snow emergency declared throughout Ohio,
Kentucky and Indiana, whereby employees
faced the possibility of being arrested for
traveling on the roadways, management didn’t
care!  Instead management ordered
employees to report to work claiming we were
emergency personnel and we have a right to
violate the law—show me where that’s written?
Unfortunately, the Postal Service has decided
to take a stand on this issue and force the union
to pursue grievances to rectify this situation and
to insure every member who had their rights
violated be compensated for management’s
lack of concern for the employees safety.  I
have been asked why management agreed to
pay administrative leave in 2004 and not in this
situation.  The answer is simple.  In 2004, the
District Manager, Roger Neinaber, went on
television and radio notifying the public he was
canceling all operations because he had a
sincere concern for the safety and well being
of his employees.  Unfortunately, the current
District Manager apparently does not share in
the same beliefs that the safety and well being
of the employees should always be the first
order of business.  Since we are left with no
other alternative but to file grievances, we will
proceed with the various issues and file these
grievances as “class actions” as we did in 2004.
These representative grievances will

encompass ALL letter carriers in both the city
and associate offices under Branch 43
jurisdiction and the resolutions reached
between the parties either through negotiations
or arbitration will be the final.  At this point we
will need everyone’s help in preparing the best
cases we can take forward on the various
issues.  The most important issue is employees
who were told by law enforcement agencies to
either remain off the roads or told to return
home.  If you are one of these employees,
please request time from your supervisor to
speak to your steward.  We will need a written
statement from you concerning your individual
circumstances as it relates to the day in question.
As we proceed through the grievance process
we will keep you informed on the status of each
grievance through bulletins, the News and
Views monthly editions, branch meetings and
our Branch web site—www.branch43.com

Poker Tournament a Huge Success for
MDA

The Texas-Holdem’ Poker Tournament
held on March 1 for MDA was another
successful event.  We generated over
$3,800.00 for MDA and gave away over
$3,700.00 in cash and prizes to the players.
As you can see by the numbers, we gave
away almost as much as we made for MDA.
Player participation increased substantially from
the last tournament with 88 players battling for
the top prize money.  From the discussions I’ve
had with many of the players that evening and
since the tournament, it appears not only did
they have a great time but are anxious for us to
have another tournament.  Therefore, we will
schedule another tournament in the fall and as

soon as we can secure a date we will send out
notices.

Food Drive Scheduled for May 10th
The annual NALC food drive is

approaching quickly and we are currently
meeting with the Postal Service and the various
agencies who continue to provide a wealth of
support to us to make the food drive a successful
event.  Since the inception of the food drive 16
years ago, the NALC has collected over 836
million pounds of donations to community food
banks and pantries across America.  In the last
4 years, the NALC food drive has netted over
70 million pounds of food per year to help fill
the empty shelves in the food banks across
America.  Unfortunately, as the economy
worsens, more and more people are seeking
assistance from these agencies and without our
help, many people will go without food for
themselves and their families.  We will be sending
out more information as May 10th gets closer.
We will also be selling the Food Drive T-shirts
as in the past.  Please place your order as
soon as possible as sizes and quantities are
limited.

PTF—T.E.’s Meeting
Just a reminder we will be meeting once

again 30 minutes prior to the Branch meeting
on April 10, 2008 to discuss ANY issues directly
relating to PTF’s.  In addition, we have decided
to meet with the T.E.’s to address their concerns
as well.  If you are a new employee and wish
to attend to discuss issues, please mark your
calendar and plan to attend.
Sincerely,
Jerry Giesting, President
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Ask your Formal A

      Branch 43 is fortunate to have some very good For-
mal A’s.  The Formal A is the person that will handle
YOUR griavance.  Find out what they need to prove your
case.  Keep an open line of communication with him.
      The responsibility of training stewards lies with the
branch.  The main teacher is the Formal A representa-
tive, use him.
       If you have a problem with a settlement that they
made, ask them about it and why they settled the way
they did.  They will give you a reason.  Remember the
Formal A’s have probably had more training than you did
and understand the contract better than the average stew-
ard.

How are the Formal A’s picked and how to become
one is a question asked by carriers.  All of our current Formal
A Stewards were chosen because they have completed ei-
ther arbitration or Step B training.  Loud does not make a
better steward.  Fil-
ing a lot of griev-
ances does not
make a better stew-
ard.  Believe it or not,
working with man-
agement to avoid
grievances make a
better steward.  A
steward that polices
the contract and
gets management to
correct the error BE-
FORE filing a griev-
ance is the best type
of steward.

Stewards and Formal A’s!

Do you have any settlements that we don’t know
about?  We have a lot of open grievances from 2007.  If you’d
like a list of open grievances in your name, please call the
office and Fred will give them to you.  It is important that we
close out all grievances.  It is especially important that we
have all settlements on file, especially discipline grievances.
Thank you for your cooperation.

Be a part of the Carrier Corps campaign

A few months ago, President Young began a campaign
entitled Carrier Corps.  He is urging all letter carriers to pledge
a minimum of 10 hours to promote NALC’s legislative agenda
and/or political campaigns.  This is a grassroots program
that connects volunteer letter carriers with issues and
campaigns supported by NALC.  The Carrier Corps program
will enable the NALC to establish an army of volunteers in
order to make a positive change for all American workers.

As letter carriers, we are primarily middle class citizens
who enjoy a standard of living that enables us to raise a family.
In recent years, the middle class has been under siege by
corporate America who believes that minimum wage and part-
time work is sufficient.  Recent history has shown that the
middle class, as well as union membership, is shrinking.  As
union members, we have been successful in negotiating
health care benefits and a secure retirement system.
Additionally, after all of the bills are paid, we are hopefully able
to look forward to a family vacation or fund a college education.
These are the goals and dreams that have made up the middle
class for decades.  Sadly, these dreams are fading for a
number of American workers every day.

For this reason, we need letter carriers to become part
of the Carrier Corps.  This includes members of all political
persuasions.  We need to lobby Congress to support legisla-
tion that strengthens the Postal Service and address issues
ranging from Medicare subsidies to Vote-by-mail initiatives.
We also need to lobby all politicians to support the Employee
Free Choice Act.  This important legislation would give all
American workers the right to join a union just as we have
done.  These battles must be fought by both political parties
this election year.  If we are successful, this country will be-
come pro-letter carrier, pro-labor, and pro-middle class.

The NALC has a long history of solidarity.  If we continue
to focus on what unites us, as we have in the past, we will be
successful.  We have proven that we are united based on the
overwhelming ratification of our recent contract.  President
Young’s call for an army of volunteers is urgent.  In order to
preserve the middle class in America, do your part by signing
up for the NALC Carrier Corps Program.  Join the Carrier
Corps by fill ing out the pledge form at our website,
www.branch43.com, or in the Postal Record and send it to
NALC’s Legislative Department.  By pledging to volunteer 10
hours of your time, you will receive a special NALC activist
shirt, and be a part of a movement working to strengthen the
job security and standard of living for letter carriers everywhere.

Fraternally,
Dave Kennedy

When it is not necessary to make a decision, it is
necessary not to make a decision.

                 Lord Falkland (1610 - 1643)
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3971’s are Automatically Approved
After 48 Hours

      WRONG!  This is a myth, except, see below.
Management is required to answer within 48 hours,
but if they don’t, it is NOT automatically approved.  If
you haven’t  gotten an approval, you must show up
for work!    If you do not, management can charge
you with AWOL and unfortunately we don’t have a
lot of teeth in this fight.

If you put in a 3971 requesting some time off
management should sign it acknowledging that they

receive it and get a copy.
75% of the supervi-

sors we have to deal with
will put it on their desk be-
cause you’re bothering
them and then forget that
it’s there.  They will not
give you an answer.

Another 15% will tell
you that it’s disapproved
due to “the needs of the
service”, which is bull.

The remaining 10%
will check the schedule
and give you an honest
answer whether it’s ap-

proved or not.  This is a small number of supervi-
sors and the carriers know who they are, the rest of
the carriers won’t believe that they exist.

After all the above preaching, there are some
associated offices that have in their local agreement
that if they put in a 3971 and management does not
approve it in 48 hours, it is approved automatically.
If you have any questions about this rule, pleace call
542-6400 and ask us.

What’s on www.branch43.com?

Well, there’s news about hot items as they
are available like how much money we raised for
MDA,  the bid sheet, FMLA Forms, 3971’s to request
leave, your pay scale, the Top 10 PTF’s, your
Weingarten Rights, the Cincinnati local agreement,
the Branch 43 Bylaws, instructions on when you
have to call in sick, and many, many other things.
             Visit us at www.branch43.com.

LEVEL  THREE..........IT’S THE LAW
 
          The blizzard last month gave the local USPS another
opportunity to demonstrate its blatant disregard
for the well-being and safety of its employees, and also, a
blatant disregard for state law. Anyone who was at the March
membership meeting heard the horror stories that occurred
all over the area. Carriers calling in were given erroneous
information, and even when management was told the
information was erroneous, continued to do so.
          Not every manager and supervisor caved in. There are
some with guts. And there are some who care. Unfortunately,
there are too few. A lot of
carriers also got the “chicken-
little” response when they
called in. Many supervisors
said, “ I can’t tell you to come
in and I can’t tell you not to”.
Sad but typical.
          The bottom line is this.
When a level three emergency
is called. NO LETTER
CARRIER is required to report
to work. If you do, then expect
to be abused. By abused I
mean being made to stay the
full eight hours or take annual
leave. By abused I mean being
told to go out and deliver mail.
          There was a story of a carrier who was pulled over by a
police officer. The officer gave this person a choice. Either
turn around and go home or get arrested and have her car
impounded. Pretty cut and dry, wouldn’t you say? Letter carriers
are NOT emergency personnel. The ONLY time we are is in
the case of a national calamity or disaster. A level three snow
emergency is NOT a national calamity.
          Beginning in the fall of this year, you will find in News and
Views an information page regarding state law as to how it
pertains to level three emergencies. If you choose not to heed
the information given you then its becomes YOUR problem.
Don’t give management a chance to abuse you. They will
have plenty of other opportunities throughout the year!
Sometimes letter carriers are too dedicated for their own
good. We care too much and management knows it.
          Don’t put your safety, health, well-being and your life in
the hands of those who could care less. You come to work to
work, not to die. I wonder how many of these managers and
supervisors would have sent someone from THEIR family out
in those conditions?
          Just like Jimminy Cricket used to say, “ I’m no fool....no
sireeee...I’m gonna live to be a 103.....I play safe for you and
me....cause I’m no fool” !!!  Wise up and live!
Jim Meale, Editor



Page 4                                                                                                                          April News & Views

Spotlight on Tom Roos

Those of us that really read the
News and Views will notice that they can
call the hall on Wednesdays between
11 and 4 to speak to our Injury Compen-
sation Specialist, Tom Roos.  Tom
meets at the office with carriers who have
injury compensation problems.  Some-
times when the office is short staffed and
you call there, you’ll get Tom on the
phone.

If you have an Injury Compen-
sation question and call his home, he
happily answer your questions.  But who
is  he and why is he doing this?

Tom Roos is a retired letter
carrier and former officer of Branch 43.
He is married to Barb Martin, the present
Compensation Officer of Branch 43.
Tom is a proud former Marine who
served in Viet Nam, and Tom is a VOL-
UNTEER for all of the above services.
He refuses to accept any money for what
he does for Branch 43.  The branch
does not take advantage of Tom’s gen-
erosity.  If we did, Tom would just do as
asked and not complain.

The Marine Corp. motto is
“Semper Fi”, “Always Faithful, and that’s
what Tom is to Branch 43 and the offic-
ers, Always Faithful.

This Union Sucks, I’m getting out!

Have you ever thought this?
Unfortunately we’ve heard this down at
the office a couple times.  The
unfortunate thing is that we cannot do
everything everyone wants every time,
that’s when we hear this.  Members have
to realize that we will do everything in our
power to help you, but there are laws and
regulations that we must follow.  We
understand that our job is a “what have
you done for me lately” job.  You have to
realize it too.

Non members get the same pay
raise as the members that pay for it with
their dues, but do not get all the benefits
of union representation.  If they come to
the union with a grievance, we will file it
for them at the Informal A level.  If they
have FMLA problems, they do not have
the advantage of calling the office to get
assistance.   If they are injured at work
and have to file a workers compensation
claim, they are on their own.  If they have
a workers compensation claim and get
out of the union and need help, the union
will not use union member paid
resources to help them.

Members have two options, we can
patronize them and tell them what they
want to hear, or we can tell them the truth.
100% of the time that I gave the member
that option they said that they wanted the
truth.  Sometimes the truth isn’t want you
want to hear, but it’s better than telling
you what you’d like to hear.

Getting out of the union is no way to
solve your problems.  We can help you
better when you are a member.

Letter carriers much
underappreciated

The roads were hazardous and
there was nearly a foot of snow on the
sidewalks, and as I have been looking
outside over the weekend, I have seen one
person diligently making his way through
the mess - the mailman.  I worry about his
safety, both driving and walking up to my
door. I would’ve given the postal worker’s
“snow day” for safety reasons.  If I could do
without my mail on a day like Presidents
Day, I surely can do without it today. What a
great service we get six days a week
without even having tot ask for it

Postal workers are the most
underappreciated group of service people
we have with the only exception being the
military. I just want to publicly thank all of
the diligent workers of the U.S. Postal
Service, but particularly the letter carriers
who endure heat, cold, rain, snow and yes,
even blizzards, just so we can get our mail.,
and at the price of 41 cents a letter, what
a bargain we get!

— Linda Evans
Delhi Township

(Reprinted from the Cincinnati Enquirer)

What’s the Big Deal About
Retiree’s Birthday’s

There is no big deal, but it’s been
a tradition going back almost 30 years.

Every once in a while we’d get a
call from a retiree asking why they
weren’t include, hence the notification
on page 7.

Since we started posting the
names of the members of whom we do
not have their birthdays we’ve added
about 15 new names to the birthday list.

It’s really no big deal, but after
paying dues to our union for 30-60 years,
this is the LEAST we can do for them.

A bank is a place that will lend
you money if you can prove that
you don’t need it.

Bob Hope (1903 - 2003)
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Please add your name to this list by giving to COLCPE through payroll deduction
Just $5.00 per payday will make a HUGE difference.

Gary Berling
Carl Bockman
*Carl Brinkman
Alesha Chappell
Regina Colon
Jose Colon
Charles Cope, Jr.
John Corcoran
Steve Dashley
Tom Denaree
Steve Depenbrock
Mike Dick
Mark Dill
John Dinsmore
Michelle Doud
Denny Doud
Dave Durbin
James Durham
Lou Eckstein
Jan Eischen
Jim Frentzel
Robert Gabbard
Gary Gabbard
Jerry Giesting

Connie Geiffieth
Gary Griffis
Ed Groen
James Henderson
Kevin Hensley
Bob Hirschauer
Fritz Holl
Karen Howard
Mark Hubbard
James Jenkins
J. Jones
Tom Keane
Earle Kelch II
James Kelly
Dave Kennedy
*John King
Fred Kirchgessner
Judy Kirchgessner
Doug Lape
Ernie Larkin
Rhonda Luken
Carol McGowan
Joe McGowan
Jeffrey McNees

Jim Meale
Lawrence Mendell
Mark Mercer
Jim Metz
* Chris Metz
Bill Miller
Mike Molloy
Don Mueller
*Mark Mueller
Patrick Mulvaney
Shawn O’Brien
Steve Ormiston
Roger Paulinelli
Dave Perine
Dennis Poe
Don Powell
Al Reed
Pat Regan
Sharon Rucker
Joseph Saylor
Mike Saylor
Brandt Schurenburg
Charlie Schwepe
Lamont Seaborough

We have room for
many more names on this
list.  The 86 names to the
left is only about 4% of
Branch 43 members.

28 of the 86 are
retired, that’s 33% of the
members donating.

Retirees are in bold
* Added since last month

Rob Sharkey
Ricky Shelton
Ron Stieby
Jerry Tiemeier
Darel Titus
Joseph Todd
Randy Utz
John Walker
William Waller
*Robert Welch
Tim Weichman
Charlie Williams
Anthony Wirth
Morris Woods

The Top 10 PTF List is now avail-
able at www.branch43.com

updated 1/24/2008

Snow Grievance(s) update 3/18/2008

These grievances are for ALL offices under
Branch 43 jurisdiction.

There has been 5 grievances filed concerning
the March 8th Snow Day.

1. Employees who worked partial day.
2. Employees who did not report to work.
3. Employees who were to work their non

scheduled day.
4. Safety – Employees instructed to report

to work in lieu of a Level 3 Snow Alert.
5. Safety – Interpretive of what is a Level 3

Snow Alert.

Go to www.branch43.com for future updates.
Remember the wheels of  progress runs very slow
when we have to rely on management’s
cooperation and the Grievance/Arbitration
process.  Please be patient.  We started working
on this the same Saturday it snowed.
















