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FROM THE PRESIDENTS DESK:

DELEGATION HEADING TO WASHINGTON:
As this edition of the News and Views was heading to the

printers, the Postal Service just announced a massive sweep
of managerial job losses throughout the United States.  From
the carrier stand point, it’s about time the burden of saving the
Postal Service is on the backs of ALL employees instead of the
letter carriers.  Now that the burden is being shared by everyone,
it is now every employee’s responsibility to join in the political
arena to get legislation passed which will in turn protect our
jobs now as well as our retirements long into the future.  This
however can not be accomplished without everyone doing
their share now.  What I’m speaking about is H.R. 22——this is
the bill which when passed, will enable the Postal Service to
continue to prosper in these trying times.  H.R. 22 is a bipartisan
bill introduced by Representatives John McHugh (R-NY) and
Danny Davis (D-IL) which would permit the Postal Service to
prefund its future health care obligations on a more realistic
scale.  It would also permit the Postal Service to pay its share
to the current health insurance premiums out of the existing
retiree fund which currently holds $32 billion.  This account is
presently frozen until 2016.  What this all means is that the
Postal Service could continue to operate in these troubling
times without “bailout money” or any other type of taxpayer
money.  It would also not affect in any way the benefits enjoyed
by the current retirees nor would it relieve the Postal Service of
its future retiree health obligations.  But getting this legislation
passed to protect our futures can not be accomplished by just
a few members.  Therefore, I am asking every member to
write and call their Congressional leaders and ask for their
support on H.R.22.  As much as people don’t like the political
spectrum, we, as a union, fought very hard to get people
elected to office who understand and support our issues.  Now
is the time to put these leaders to work to get this legislation
passed to secure our jobs and our futures.  If you are not an E-
Activists, please sign up now!! If you don’t give to COLCPE
through payroll deduction, send a check to the union office

IMMEDIATELY and we will hand deliver your contribution to
Capitol Hill.  Branch legislative liaisons Joe McGowan and
Jim Meale have our meetings scheduled with Reps. Steve
Driehaus and Jean Schmidt on April 30th to discuss H.R. 22 as
well as other legislation affecting our members.  We will submit
a full report in the May edition of the News and Views and at
the May Branch meeting.

FOOD DRIVE SCHEDULED FOR MAY 9th :
The annual NALC food drive is approaching quickly and

we are currently meeting with the Postal Service and the
various agencies who continue to provide a wealth of support
to us to make the food drive a successful event.  Since the
inception of the food drive 17 years ago, the NALC has
collected over 909 million pounds of donations to community
food banks and pantries across America.  In the last 5 years,
the NALC food drive has netted over 70 million pounds of food
per year to help fill the empty shelves in the food banks across
America.  Unfortunately, as the economy worsens, more and
more people are seeking assistance from these agencies and
without our help, many people will go without food for
themselves and their families.  We will be sending out more

Continued on Page 8
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Editor, Fred Kirchgessner
As you can see, I have been asked to be the Editor of

the News & Views.
Jim Meale has been the Editor of the News & Views

since about 1998 and it is an honor to follow in his footsteps.
Jim has decided to step down and pass the torch on to some-
one else.

Jim was always passionate in his political beliefs.
Whether you agreed with his views or not, you had to respect
him for his stance.  Jim will be sorely missed.

I am not a political person as Jim is, my articles will
be more union based.  I believe in the NALC and my passion is
with the members of this organization and the membership.

I have an advantage in the  fact that I work part time in
Branch 43’s office.  I get to hear the concerns of the members.

A feature that I’d like to start is “Ask the Union”.  If you
have questions about anything including the contract, the
NALC, or Branch 43, e-mail them to branch43@branch43.com
or write the union office.  They must be signed.

Again, I’d like to thank Jim Meale and his predeces-
sors for setting the bar high for me.

DIFFERENT STROKES FOR DIFFERENT FOLKS
It’s amazing that the letter carrier is held to a MUCH

higher standard than his/her boss.  The boss can do things
that would get a carrier fired.

 At Norwood, a carrier was put on Emergency Place-
ment for saying the almighty “F” word on the floor.  A visiting
boss felt threatened.  Yet in Walnut Hills a boss used the “F”
word and displayed inappropriate behavior to a carrier in a
heated exchange.  OK, was the boss put on EP? NOPE!  He
stayed at the station and they were going to move the carrier
instead.  This is still pending.  I hope I can have a better follow
up next month.

A number of months ago at Murray, a number of reg-
isters were left in the safe for many days.  What did the PO do,
they demoted two 204b’s.  At least one of them is up supervis-
ing again.  FYI, they had nothing to do with the delayed regis-
ters, but the PO had to pretend to do something.

Recently at Sycamore a handful of registers were left
in the safe for days there too.  This is
still pending, but they don’t have a
204B assigned to the station to be
the scape goat.  Lets see what the
Post Office does to the bosses there.
A carrier would have fired for pur-
posely leaving first class mail at their
case for days.

This is only a couple examples of the “higher stan-
dard”  that the carrier is held to.  Maybe I’m looking at the glass
half full, maybe they bosses are actually held to a LOWER
standard than the carrier.  They’re definitely treated that way.
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Positive Changes?
The Postal Service recently announced

Organizational Changes to eliminate Districts and
management positions.  As all carriers have witnessed first
hand the reduction in mail volumes and increased street time,
the USPS has finally taken the steps to trim some management
fat.  Last fall the NALC agreed to adjust city carrier routes in
order to more accurately reflect decreased mail volumes.  This
recent announcement is the first to address the excess in
management.

The Postal Service announced the closing of 6 of its
80 district offices, eliminating 521 positions, and offering early
retirement to nearly 150,000 employees nationwide.  The
remaining districts will experience a 15% reduction in staffing
and 1400 mail processing management positions will be
eliminated nationwide.  Additionally, the Cincinnati mail
processing facility eliminated Tour 2 (day shift) positions for
clerks and mail handlers.  This means that a clerk or mail
handler who has waited for years to gain the seniority for a
‘day’ position now faces a dilemma.  Their position is
eliminated.  Contractually all positions junior to those affected
will be posted for bid.  After all of the remaining positions are
filled, there may still be junior employees without a position.
What happens to them, are they out of a job?  Remember
withholding?

When management first notified the NALC of carrier
positions being withheld, we explained it was a contractual
requirement.  The intent of Article 12 is actually beneficial in
that it saves career full-time jobs, but not a particular position.
This is one reason why, in the city carrier craft, no residual
vacancies have been filled, no PTF’s have been converted to
full-time, and no new employees have been hired.  Another
reason for the current withholding is for carrier positions, in
other areas/districts, that have been eliminated due to
automation and/or reduced volume.

How does this affect city carriers?  I don’t want to see
anyone loose their job, but I see no problem eliminating 1400
management positions, and I’m going to guess that they have
a higher salary than a city carrier.  I’m so tired of listening to
management trying to find ways to make the real workers more
productive.  City carriers, who actually handle and deliver the
mail, have had every minute of their day scrutinized for many
years.  Now, with the current financial crisis, a light bulb went
off and management is finally looking in the mirror for needed
cost savings.  The Postal Service expects this restructuring to

Continued on Page 5
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Kinda Back to Where We Started
(In the Political Arena)

Back in the 60’s, when Postal employees were un-
der the control of the government, all raises and benefits were
set by the Congress and the Post Office Department.  Any
leglistlation at that time was done through the mail or by indi-
vidual phone calls.  Salaries were relatively low, and in order
to balance the Post Office budget, little or no raises were
given to the employees.

The strike in 1970 led to contract and arbitration pro-
cedures, which led to the pay and benefit system we enjoy
today.

During the past few years, Postal empoyees have
reintroduces themselves to the political arena at large.  Bitter
discussions and misinformation has taken us off our original
course.  We haven’t been looking out for each other!

In the later part of April, Branch 43 is sending a del-
egation to Washington, D.C., as we have for many years, to
discuss serious and imminent issues confronting Letter Car-
riers and their families.  The attention these meetings attract
could very well influence the future of the Postal Service as we
know it.

Folks, we need every one of you to help with the pro-
cess of saving your jobs, and all of our benefits. When called
upon to contact your representatives, (whether you like them
or not), PLEASE stand up and be counted! The legislation
that results from these calls impacts us all; current employ-
ees and retirees alike. We all need to become involved in
saving the Postal Service.

There is an important bill coming through that
concers us all.  Bill HR22 needs cosponsors, so PLEASE, in
the very near future, take a few minutes to go to NALC’s na-
tional web site, or call your Congress person to let them know
how important their support of this critical piece of leglistlation
is.  Better yet, SEND THEM A LETTER!

Fraternally,
Joe McGowan
Secretary, Branch 43
Leglestlative Liason,
2nd Congressional District

Recorder Available 24-7

Grievance Development
In the past, we’ve seen grievances sent to the

Union Office incomplete. If this is the result of the Informal
A Steward not being given requested union time (which
should be in writing on either a Request for Steward Time
form or a PS 3996), then the Steward would have no
choice but to fill out the 8190 and get it to the Union Office
right away. Unfortunately, this seems to happen in
Cincinnati quite often. This is an entirely different issue
that would result in a separate grievance being filed.

In some instances the Informal A Steward is given the
requested time and does not send a completed grievance
package to the Union Office.  This same grievance
package ultimately goes to Step B and should include all
of the following necessary information: (This example
provides the requested information for a discipline case)
1. Steward’s Time Request
2. Documentation Request

a. Copy of discipline
b. Copy of the Interview for Discipline
c. Copy of the Request for Discipline
d. Copy(s) of any prior discipline cited in the subject

discipline
e. Copy(s) of any settlements of cited discipline
f. Any and all of managements notes to support

the charge
g. Copy of all relevant documentation to support

management’s charge
h. Investigative Memorandum (in the case of a

removal)
i. Copy of any time extension that may have to be

given by Union or Management
3. Completed 8190 (only the top portion filled out at the

Informal A level lines 1- 13b)
4. Stewards Statement of what happened
5. Statement from grievant
Although this may seem like a lot paperwork, it is very

important for the Formal A steward who is usually not at your
station when Management interviews or issues discipline. It
is also necessary for the Formal A stewards who are going to
try and resolve the grievance with the Station Manager.  If not
settled at their level, the grievance will proceed to the DRT.
Not all carriers will remember a grievance settlement they
had in the past and for the amount of time that was agreed to
in a prior settlement.  That’s why it is very important for the
Informal A Steward to build the case file as complete as
possible! If you ever have any questions, or are unsure about
what to ask for, remember you can always call the hall for
assistance!
Branch Trustee, Formal A Rep.
Denny Doud
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Branch 43 Goes Green(er)

Vice President Dave Kennedy has set up with Abitibi
Recycling to collect the recyclable paper that we have been
collecting.

The office has been collecting the plastic soda bottles
and we have been taking turns taking them home to have them
recycled.

Not only is this recycling at no expense to the branch, but when a certain
amount of paper has been collected, Abitibi will send the branch a check which
will be made out to MDA.

“The Cincinnati team provides the Abitibi Paper Retriever® program ser-
vices to schools, churches, and non-profit organizations in the metro areas they
serve.  Recyclable paper is collected through the Abitibi Paper Retriever® bins and
sent to third party processors for sorting before it is shipped to Abitibi-Consolidated
mills that produce recycled newsprint.”

The Branch asks that when you come down for a meeting or just to say
“hello” that you bring down your old newspapers, etc.  We will be having a 12 month
“paper drive”.  Remember all money collected goes to MDA.

Branch 43 Gets
National Recgonition

RAA Dan Toth presents Presi-
dent, Jerry Giesting a plaque at the
March meeting for Branch 43’s contri-
butions to MDA.  Branch 43 led Ohio,
again.

Food Drive
T-Shirts Available

Food Drive T-shirts will be avail-
able again this year.  The Post Office is
allowing carriers to wear the T-shirt with
the Food Drive logo on it the week of the
food drive.

The shirts are quality, union
made, shirts from Roy Tailor’s.  The
price of the shirts are S to XL $12.00,
XXL is $14.00 and XXX is $15.00. Order
your shirt with or without a pocket. See
your steward or call the office at 513-
542-6400 to order the shirts.

Orders must be recieved by the
April 9th Branch meeting.

Telephone Scam, Watch Out!
Dennis Valentini, Fairfield Police Dept.

The Fairfield Police have had
six reports from citizens that persons
have called them identifying themselves
as volunteers from the Fairfield Fire
Department and asked them if they have
working smoke detectors and security
systems in their house.

NO fire department will call and
ask those questions.  Wether you live in
the City of Fairfield on any municipality,
do not answer those questions.  It is be-
lieved that the questions are to find out if
you have a security system.  As of yet,
none of those home have been
burguralized.

It is suggested that  if you get a
phone call like that, hang up and call
your police department.  It is possible in
some instances that the call can be
traced.

Early retirement offer will cover
city carriers:

The Postal Service has in-
formed President Young that city letter
carriers will be included in its new Vol-
untary Early Retirement offer. The tim-
ing for VER applications and deadline
for action has not been set, but it will
have the same terms as the 2008 “early
out” program, Young said. That means
there will be no financial incentives, and
annuities will be reduced for those who
take the offer. Other details are pending.
See The Postal Record report on last
year’s VER, and the initial USPS an-
nouncement .
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Pursuant to the Memorandum of Understanding,
Re: Interim Alternate Route Adjustment Process, the
National Parties are in agreement on the following:
Incomplete Adjustments:

Joint District Teams should continue the process for any
units where by February 20, 2009, they have received the
route worksheets back from the Joint Local Teams after the
initial carrier consultations. The final adjustment packages
must be completed and approved by the Joint District Teams
no later than March 20, 2009.   The parties at the national
level should be immediately notified of any disputes over the
final evaluation or adjustment.

Joint Revisits:
Each Joint District Team is responsible for monitoring

the units where route adjustments were implemented to en-
sure that the local teams jointly revisit the adjustments pursu-
ant to the provisions of Handbook M-39, Section 243.6. This
includes the District Team monitoring the timely efforts of the
local parties to ensure that 1) a new PS Form 3999 has been
completed reflecting the current authorized travel pattern and
schedules; 2) the local parties have jointly determined whether
the routes consist of as nearly eight hours daily work as pos-
sible; 3) joint action is taken consistent with the provisions of
Handbook M-39, Section 243.68, when necessary.

District Review of Post 4-1-08 Adjustments:
Until further notice, the District Team does not need to

review any more routes in the district that were evaluated and
adjusted using a local joint alternative process on or after
April 1, 2008.

Cincinnati Tentative
Bid Sheet Schedule

April . . . . . .  15-30
June . . . . . . . 1-15
July . . . . . . . 15-30

Budget won't raise carriers' benefit contributions
President Young announced that the Obama admin-

istration will not pursue a proposal to raise postal employees’
benefit contributions in the 2010 budget.  Vice President Jo-
seph Biden confirmed the action when he met with President
Young at the AFL-CIO Executive Council meeting in Miami
on Thursday.

“It’s a pleasure to work with a friendly administration
for a change,”  President Young said. “I look forward to work-
ing with the new administration to find ways to strengthen the
Postal Service in the face of the current economic crisis.”

The cost-shift proposal was conceived by the Office
of Management and Budget during the transition between
the Bush and Obama administrations.  Once the NALC and
other postal unions pointed out that the proposal would in-
fringe on the collective bargaining rights of letter carriers and
other postal employees, it was withdrawn from consideration.
(From www.nalc.org)

Fifth Contract COLA: 0%
There was no projected accumulation toward the

fifth regular cost-of-living adjustment (COLA) for letter carriers
under the 2006-2011 National Agreement in February follow-
ing the release of the March Consumer Price Index (CPI).

The next COLA will reflect the increase in the CPI
between January and July 2009.

be completed by August.  There are many details and we’ll
have to wait and see how much cost savings is realized.

There’s no question we are experiencing
unprecedented times. There’s a very good chance current
Postal employees will end up in the carrier craft in order to
maintain their job.  They’re going to need the NALC and we
have to make sure they join our ranks as members. Now,
more than ever, we all need to stand together as one NALC.

In Solidarity,
Dave Kennedy

Continued from Page 2

Branch 43 Supports
the Men and Women

Fighting for OUR Freedon
May God Bless America!!!
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1905 Dalton Avenue
Cincinnati, Ohio 45214

(513) 621-4787

Serving YOU Since 1958
Just two blocks from the Main Post Office

Package Plans ~ Fast Delivery
Union Made with Pride

"Service is the Key to Our Success"

Our Hamilton County Respresentatives are
Retired Members of Branch 43

Pat Mulvaney and Gerry Mees
Call  Pat at 513-284-1504 or Gerry at 859-491-2008

Richard Gargana
513-607-7738

Retired Human Resource Specialist
Cincinnati District

Northern Kentucky Representative
Terry Metz
Call 289-9372

Store Hours:
M-F 8:00 AM ~ 5:00 PM, Sat 8:30 AM ~ Noon

Closed on Saturday from July 4th through Labor Day

Organizational Changes – March 20, 2009
The Postal Service is closing 6 of the 80 district offices, eliminating

521 positions across the country and offering early retirement to nearly
150,000 employees nationwide (excluding Electronic Technicians, MPE
Maintenance Mechanics, Part-time Postmasters)
· For the remaining 74 districts across the country, there will be a
15% reduction in administrative staffing.
· More than 1400 mail processing management positions are also
being eliminated in nearly 400 facilities around the country.
District Closings
· Massachusetts District – 116 impacted employees (105 are eli-
gible to retire)
Boston District and the Connecticut District (Hartford CT) will assume the
operations.
· New Hampshire/Vermont District – 75 impacted employees (68
eligible to retire)
Northern New England District (Portland ME) will assume operations.
· Erie District – 63 impacted employees (44 eligible to retire)
Western Pennsylvania District (Pittsburgh PA) will assume operations.
· Central Florida District – 104 impacted employees (79 eligible to
retire)
South Florida District (Miami FL) and Suncoast District (Tampa FL) will
assume operations.
· Spokane District – 71 impacted employees (52 eligible to retire)
Seattle District and the Salt Lake City District will assume operations.
· Central New Jersey District – 92 impacted employees (63 eligible

to retire)
Northern New Jersey District (Newark NJ) and the South Jersey Dis-
trict (Bellmawr NJ) will assume operations.

It will take approximately 5 months to close down the functions
performed at the impacted districts. We expect this to be finalized by the
end of August 2009.

Impacted employees will be given 5 months notice to look for a
placement within the Postal Service. If unable to do so, the employee will
be given a RIF notice on June 24, 2009. Once the RIF notice is re-
ceived, the employee then has 60 days before their employment status
with the Postal Service will end on August 28, 2009.
Function 1 – EAS positions

In excess of 1400 EAS positions in more than 400 facilities will be
eliminated in mail processing operations.
These positions are being eliminated based on a mathematical compu-
tation designed to readjust our management-to-craft employee ratio to
factor in the thousands of craft employees who have left the Postal
Service in the last several years.

An employee who is impacted by this decision will be given 4
month’s notice to look for placement within the Postal Service. If they are
unable to do so, the employee will be given a Specific RIF notice on
May 27, 2009. Once the RIF notice is received, the employee has 60
days before their employment status with the Postal Service will end on
July 31, 2009.

So much of what we call management consists
in making it difficult for people to work.

Peter Drucker (1909 - 2005)
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American
Share
Insurance

Accounts Are Insured Up To $250,000

EQUAL HOUSING
OPPORTUNITY

Get miles ahead with our financing.
Convenient Financing For Car Shopping:
� Loan Applications at the Dealer

� In person: Cincinnati Office, 1243 West Eighth Street
Dayton Office, 803 East Fifth Street

� By phone: During regular hours� 
513-381-8600 or 800-265-4527
After hours telephone loan center�
513-243-5626 (LOAN) or 888-670-5626 (LOAN)

� By phone through PAL (Telephone Banking): 
513-632-5693 or 800 621-9722

� By fax: 513-345-8726

� By internet: www.URmyCU.com
home banking, click on Web Pal II

Auto 
Loans

Do you need 
a new ride?



Branch 43 Attorney
Attorney Scott Knox will  provide free

telephone advice to members of Branch 43.
Scott Knox's pnone number is 241-3800.

Members who call should ask for the
attorney by name at these phone numbers
and identify themselves as members of
Branch 43, Nat'l Assoc. of Letter Carriers.

Injury Compensation Questions?

You can call the Union Office on most
Wednesdays between Noon - 4PM.
Former Compensation Officer, Tom
Roos will be available to answer your
questions.
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4119 Spring Grove Ave.
Cincinnati,OH 45223

Phone (513) 621-2111/Fax (513) 961-9211

Union Made/American Made
Our sales Rep. will be visiting your station soon

Retired From Branch 43
Ed Groen, Butch Barrett & Ed Wesseling

Call them at home
Ed G. (513) 367-2642 ~ Butch (859)781-3266

Ed W (513) 300-6119
or stop by the store

Monday - Friday 8:00 am - 5:00 pm
Saturday 8:00 am - noon

Arslan Uniforms NALC Health Benefit Plan
Customer Service Lines

Whether your needs are for general information or specific
medical and claim questions, the NALC Plan is here for you!

For us to service your call better, please have your social
security number and claim information readily available
when you place your call.

 · Health Benefit Plan 1-888-636-6252
 · Claim Forms 1-888-636-6252
 · Caremark Speciality Pharmacy 1-800-237-2767
 · Durable Medical Equipment 1-888-636-6252
 · Fraud Hot line 1-888-636-6252
 · PPO Locator Service 1-877-220-6252
 · Precertification 1-877-220-6252
 · Claim Forms 1-888-636-6252
 · Prescription Drug Program 1-800-933-6252
 · Mental Health/Substance Abuse 1-877-468-1016

NALC/First Health 24-Hour Nurse, Telephonic Provider
Directory and Hospital Precertification

1-800-622-6252 24 hours-a-day

NALC/United Behavioral Health, Mental Health and
Substance Abuse Helpline, provider information and
precertifiacation referral

1-877-468-1016  24 hours-a-day

“Serving Our Customers Is
Our Most Important

Business.”

www.gilkey.com

3625 Hauck Road
Cincinnati, OH 45241

Shawn Stevens
Project Manager

513/ 304-4518
sstevens@gilkey.com

Jean Almond
Independent Federal Retirement Counselor

Do you need help completing your paperwork and un-
derstanding your benefits for Optional or VERA retire-
ment?  Do you need assistance with paperwork for death
benefits of a loved one?  If so, please call for an appoint-
ment.

Phone: 812-637-2871
Email: jean.almond@yahoo.com



EDITOR’S NOTES

 Branch 43 members are encouraged to send articles to the
News & Views.  Items of interest about your station, current events,
etc. are welcome.  The following guidelines apply:

(1) We may edit your article for grammar, punctuation, spelling,
etc.

(2) If it should prove necessary to edit an article for space or
coherence, every effort will be made to preserve the substance and
intent of the article.

(3) Unsigned articles will not be printed.  Letters, criticism and
suggestions for improving the News & Views are also welcome.  If
your letter is not intended for publication, please state so.  Letters held
to 150 words are less likely to be edited.

(4) Articles must arrive at the Branch office by the 15th  in order
to make the next month’s issue.  Send items to:

Editor, News & Views
4100 Colerain Avenue
Cincinnati, Ohio 45223
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Vets Can Now Salute The Flag
For years, Veterans wanted to sa-

lute the U.S. flag during the Pledge of
Allegiance and the National Anthem in-
stead of just placing their hand over their
heart.  Now they can.

A Congressional Admendment
sponsored by Senator James Inhofe (R-
OK) in the National Defense Authoriza-
tion Act for Fiscal Year 2009 specifically
states that “members of the Armed
Forces and Veterans who are present
but not in uniform may render the militaty
salute.”  Veterans can salute the dlag
during the National Anthem as well as
during “the hoisting, lowering and pass-
ing of the flag.”

“The salute is a form of honor and
respect, representing pride in one’s mili-
tary service,” said Inhofe.  “Veterans and
service members continue representing
the military services even when not in
uniform.  The U.S. Code is now
consistant for Veterans and all service
members in regards to the symbolic ges-
ture of the military salute.”

FIREARMS REFRESHER COURSE
 1. An armed man is a citizen. An unarmed man is a subject.
 2. A gun in the hand is better than a cop on the phone.
 3. Colt: The original point and click interface.
 4. Gun control is not about guns; it’s about control.
 5. If guns are outlawed, can we use swords?
 6. If guns cause crime, then pencils cause misspelled words.
 7. Free men do not ask permission to bear arms.
 8. If you don’t know your rights, you don’t have any.
 9. Those who trade liberty for security have neither.
10. The United States Constitution (c) 1791. All Rights Reserved.
11. What part of ‘shall not be infringed’ do you not understand?
12. The Second Amendment is in place in case the politicians ignore the

others.
13. 64,999,987 firearms owners killed no one yesterday.
14. Guns only have two enemies; rust and politicians.
15. Know guns, know peace, know safety. No guns, no peace, no safety.
16. You don’t shoot to kill; you shoot to stay alive.
17. 911: Government sponsored Dial-a-Prayer
18. Assault is a behavior, not a device.
19. Criminals love gun control; it makes their jobs safer.
20. If guns cause crime, then matches cause arson.
21. Only a government that is afraid of its citizens tries to control them.
22. You have only the rights you are willing to fight for.
23. Enforce the gun control laws we ALREADY have; don’t make more.
24. When you remove the people’s right to bear arms, you create slaves.
25. The American Revolution would never have happened with gun control.

Don Powell (Not as lean Not as mean, but still a Marine)
SEMPER FI

To Protect Your
F.E.C.A. Rights

When Injured on Duty
Call The Branch 43

Office
Immediately

513-542-6400
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April Calendar
Supervisor’s Day ~ April 1st.
Y.O.P.C. 9:30 A.M. ~ April 1st

Officer's Meeting 6:00 P.M. ~ April 9th
Branch Meeting 7:30 P.M. ~ April 9th

Easter ~ April 12th
Earth Day ~ April 22nd

Arbor Day USA ~ April 24th
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Sgt.-At-Arms: Mike Mize

Comp. Officer: Barb Martin
   Dir. Retirees: John "Corky" Corcoran

President Emeritus: Gary Gabbard

Trustees:
Steve Dashley, Denny Doud, Dave Durbin,

Gary Griffis, Don Mueller

A.F.L. ~ C.I.O. Delegates
Shawn O'Brien, A.F.L.~ C.I.O Executive Council

Brian Bailey, Mark Dill, Kevin Hensley,
 Doug Lape, Randy Seale
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