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Special Calendar and Election Issue
Special Edition:

I hope you enjoy this special edition
of the News and Views for this month.
Last year VP David Kennedy and
Freddy K. brought the suggestion
forward to have a calendar for members
of Branch 43 to use throughout the
leave year.  We tried if for the first time

in 2009 and the response was very favorable so once again we
are including the 2010 calendar into this November edition so
carriers will have it readily available when vacation selections
begin in their respective units.  Just identify your non-scheduled
day using the letter (A-E) associated with that day and you will
find your non-scheduled day for the entire year.    Hope you
enjoy it!

Health Benefits—Open Season:
The health benefit open season is to review rates and

coverage for the 2010 calendar year will be November 9th

through December 14th.   The 2010 NALC Health Benefit Plan
has a lot to offer to the members in both price and service.
This year, the plan has not only added new benefits but also
expanded on certain coverage’s already in the plan and
continues to keep the out of pocket expenses to a minimum.
The “other guys” have not only raised their rates but in addition,
they have reduced coverage in areas and raised your out of
pocket expenses again this year.  We have the NALC Health
Benefit Plan highlighted in this edition of the News and Views
and I encourage each and every member to take the time to
review this plan and your family needs.  I believe the NALC will
beat any plan out there in both costs and coverage and now
you have the opportunity to see for yourself.  We have a link to
the Office of Personnel and Management (OPM) on our Branch
website: www.branch43.com where you can compare the
various health plans being offered in the FEHBP to determine
which plan is best suited for your personal needs and costs.  I

encourage each member to visit this web site and compare.  I
think you will be pleasantly surprised with the NALC plan in
both costs and benefits.

Poker Tournament huge success:
Branch 43 hosted a Texas - Holdem’ Poker Tournament

on September 26, 2009 for MDA and thanks to the participants,
the tournament was once again a success.  We made a profit
of over $1,400.00 for MDA and gave away over $3,000.00 in
cash and prizes.  Although
the player participation was
down, everyone in
attendance expressed
their thanks for a great
time.  I would also like
to personally thank the
volunteers who once
again gave of their time
to make this event such a
fun time for the players and
a profitable night for MDA.
Without the volunteers, we
could never be successful.
Again, thanks for all your help!!

Happy Thanksgiving:
On behalf of the Officers and staff of Branch 43, I would

like to take this opportunity to wish everyone and their families
a Happy Thanksgiving Holiday.  Enjoy your day off—you deserve
it!

Sincerely,
Jerry Giesting,
President, Branch 43
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EDITOR’S NOTES

 Branch 43 members are encouraged to send
articles to the News & Views.  Items of interest about your
station, current events, etc. are welcome.  The following
guidelines apply:

(1) We may edit your article for grammar, punc-
tuation, spelling, etc.

(2) If it should prove necessary to edit an ar-
ticle for space or coherence, every effort will be made to
preserve the substance and intent of the article.

(3) Unsigned articles will not be printed.  Let-
ters, criticism and suggestions for improving the News &
Views are also welcome.  If your letter is not intended for
publication, please state so.  Letters held to 150 words
are less likely to be edited.

(4) Articles must arrive at the Branch office by
the 15th  in order to make the next month’s issue.  Send
items to:

Editor, News & Views
4100 Colerain Avenue
Cincinnati, Ohio 45223

513-542-6400

November News & Views
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From the VEEP, Dave Kennedy
How do you spell

RELIEF?
During the

past month we have
finally seen our
elected officials pro-
vide the much
needed and hard

fought financial relief for the Postal Ser-
vice.  There was also promising legisla-
tion introduced for FERS employees re-
garding unused sick leave upon retire-
ment. Once again NALC E-activists were
active in conveying the concerns of let-
ter carriers in Washington.

The long sought after passage of
H.R.22,  United States Postal Service
Financial relief Act of 2009, overwhelm-
ingly passed in the House of Represen-
tatives by a vote of 388-32 (13 members
abstaining) on September 15th.  Any leg-
islation that passes in the House by such
a margin could not
have been accom-
plished without bi-
partisan support.
Despite inaccurate
and misleading in-
formation about
the Postal Service
by House Republi-
can Chairman
Mike Pence, a ma-
jority of GOP mem-
bers (103) co-sponsored the legislation.
A continuing resolution was later passed
in the Senate giving the Postal Service
short term relief through fiscal year 2010.
With this passage, the Postal Service will
be able to defer $4 billion in payments
to a fund for its future retirees’ health ben-
efits, giving the USPS flexibility in deal-
ing with the current recession. The 2006
law required the Postal Service to pay
$5.4 billion annually into the Postal Ser-
vice retiree Health benefits Fund
(PSRHBF).

What does this legislation mean for
the USPS and letter carriers? It is sig-
nificant in determining whether the
Postal Service ended the fiscal year
(September 30, 2009) in the black or in

the red.  It equates to a $4 billion sav-
ings for the Postal Service.  Postmaster
General Jack Potter, on the other hand,
has announced on many occasions, a
projected savings of $3.8 billion by
eliminating six day delivery.  Letter carri-
ers, under the direction of the NALC, ac-
complished greater savings through this
legislation than management proposed
by going to five-day delivery.  President
Rolando continually reinforces the value
of letter carriers unique ability to deliver
the ‘last mile’.  Simply stated, we need
to do what we do best.  We must work to
capture the business we can, instead of
the short-sighted vision of partially elimi-
nating the service we currently provide.

Another piece of legislation re-
cently passed in the House and await-
ing Senate approval, would allow letter
carriers under the Federal Employees
Retirement System (FERS), to apply their
unused sick leave toward retirement.

The bill, if approved
in the Senate, would
allow FERS employ-
ees to receive half
credit for unused
sick leave through
2013, and FULL
credit effective in
2014.  This pro-
posal is similar to
the benefit currently
enjoyed by CSRS

employees (pre-1984).  Since its incep-
tion in 1984, 2014 would signify 30 years
of service for FERS employees.  This
bill is significant for everyone in FERS,
as no credit is currently given for unused
sick leave to those retiring under FERS.

H.R. 22 was a successful step for-
ward but only for one short year.  The
FERS sick leave legislation still needs
approval in the Senate before going to
President Obama for signing.  As impor-
tant as these pieces of legislation are,
we cannot sit back and assume the fight
is over.  These are two examples of how
E-activists and COLCPE donations are
used to benefit letter carriers.  If you cur-
rently give to COLCPE, your support is

Continued on Right

Please Visit
NALC Branch 43's   at
www.branch43.com

e-Mail us
jgiesting@branch43.com

dkennedy@branch43.com
branch43@branch43.com
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“Vote Early and Vote Often”
You’ve probably heard this before,

usually said as a joke, but now you need to
do just that.  You’ll be getting a ballot in the
mail  for branch elections, PLEASE VOTE.
You’re picking the leaders of your branch
for the next three years.  Now the “often”,

steward elections are coming up, please vote in that too.
Please review the candidates on pages 6 & 7.  If they

come to your station, ask them questions so that you vote
responsibly.  You do not have to vote all one ticket.  The ticket
that you vote for would appreciate it, but choose wisely.  I think
most people would rather loose if 95% of the people voted
than win if 5% did.

Steward elections!  I’ve listened to many people com-
plain about their
steward.  The
c o m p l a i n t s
have ranged
from “They’re
always siding
with manage-
ment”, to “they
only file griev-
ances to get
money for themselves”.  My favorite is “they do nothing”.  Hey
people, now is the time to vote for your choice.  In many cases,
now is the time to step up to the plate and run yourselves.  My
job at the office would be much easier if there were no elec-
tions.  I wouldn’t have to prepare ballots for 43 offices, but I
don’t want that.  I’d rather prepare 43 sets of ballots because
that means that there are at least  100 people stepping up to
the plate and running for office.  That’s 100 people that care
enough to try to make a difference in their office.

VOTE!     VOTE!     VOTE!

Middletown Steward, Tiffany Back for
making our largest associate office
100% membership again.

Welcome back Vicki.to:

greatly appreciated.  If you do not, I urge you (especially FERS
employees) to support COLCPE and contribute $5 a pay pe-
riod as job insurance. Everyone has health and life insur-
ance offered by the Postal Service.  State laws require us to
have automobile insurance.  We all have different types of
insurance for various reasons.  Why not invest in job insur-
ance as a means to protect the livelihood and benefits we
currently enjoy?  Don’t think of it as someone else’s responsi-
bility.  As union sister and brothers, we all have the same
obligation. Fulfill your obligation, become an E-activist and
contribute to COLCPE.

In Solidarity,
Dave Kennedy

USPS + NALC PAST, PRESENT,
AND FUTURE

I’d like to take a minute to talk
to you about where we are and why.
To do this we have to look at our
past. The first time in the history of
the USPS when mail volume
dropped was in the 1930’s during

the Great Depression. Mail volumes dropped 2%. The
Hoover Economy Act of 1932, called for a one month
furlough for all government employees. This meant an 8
percent decrease in wages. The election of Roosevelt in
1932 did not make things better. Only 16 days after taking
office, Roosevelt replaced Hoover’s furloughs with a
straight 15 percent salary cut and a 9 day furlough for
postal workers.

Now fast forward a few years. The post office didn’t
have a significant mail volume decrease until 1991. This

decrease was 4% twice as much as in the 1930’s, but we had
no severe effects like the 1930’s. Now fast forward to the
present.  There is a 12% mail volume decrease, 3 times that
of 1991, there is no talk of furloughs, no wage decrease and
no layoffs. What we have is MIARAP. Given the history not a
bad choice.

Enough of the doom and gloom, now let us look at our
future and some of the ideas for the next contract. Just a few
of the ideas I have heard about include, Letter Carriers doing
the census, utilizing our strengths, the last mile, we go to every
house. Another is to get more involved with Green Product
(light bulbs, computer parts, batteries) providing the delivery
and return of these items. Also there is Vote by mail, and talk of
opening a Postal Bank.

The future is never certain, but I have meet with and
talked to our National Leaders.  I have confidence in their
leadership and vision. You too can do your part if you have an
idea please send it to the union hall or to National Headquar-
ters, and remember to support your Union, because your
Union is fighting for you.

Fraternally,
Mike Mize,
Formal A Steward,
Branch 43 Sergeant at Arms



Page 4 November News & Views

Split the Pot Scholarship Raffle
Clip out the above ticket, fill it out and send it along with $5.00 to:

Branch 43 Scholarship Raffle,
4100 Colerain Ave.
Cincinnati, Ohio 45223

For a chance to win $1,000.00 or more.  Prize money is dependant on
entries.  Since this one will be 7 months it could be even bigger.  Just as it says, Split
the Pot.  1/2 goes to the Scholarship Fund, 1/2 goes to the winner.  Enter often to
increase your chances.  Since ALL money is returned to the members, everybody
wins.

The drawing will be at the December 2009 Branch Meeting.

SPLIT THE POT 
RAFFLE TICKET 

All proceeds to benefit the 

Branch 43 Scholarship Fund 
Winners need not be present 

December  2009 Br anch Meeting [D
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Name: 
 
 
 
 
 
Phone: 
 

Presentlt reads:
Article XI
g) The purpose of the Delegate’s Fund is to offset the expenses of  delegates

attending conventions. Delegates will determine their housing by majority
vote.  All delegates must use the same housing or be ineligible to any shares
of the Convention Fund. Delegates will pay the deposits required by ho -
tels.  Deposits, along with the application to reserve the rooms, will be paid
to Branch 43.   Each qualified delegate meeting all requirements will be given
an equal share of the Delegate’s Fund.  Upon completion of all requirements
qualified delegates can pick up their share/check at the Branch office.  The
maximum amount of each share will be determined by the trustees of Branch
43.

Change to read:
g) The purpose of the Delegate’s Fund is to offset the expenses of  delegates

attending conventions. Delegates will determine their housing by majority
vote.  All delegates must use the same housing or be ineligible to any shares
of the Convention Fund. Delegates will pay the deposits required by ho -
tels.  Deposits, along with the application to reserve the rooms, will be paid
to Branch 43.   Each qualified delegate meeting all requirements will be given
an equal share of the Delegate’s Fund.  Upon completion of all requirements
qualified delegates can pick up their share/check at the Branch office.  
Delegates must pay their own expenses before and during the convention.
Delegates fulfilling meeting requirements of the by-laws are entitled to
shares of the Delegates Fund.  Upon completion of the requirements,
delegates can pick up their check for their shares at the Branch 43
office.  The maximum amount of each share will be determined by the trust
ees of Branch 43.

By-law change submitted by Charlie Schweppe, Gary Gabbard & Jerry
Tiemeier.

Proposed By-Law Change Procedures for By-law Changes?
This is a response to an article

written by the editor in last month’s News
and Views. If this was written as a joke, it
was not funny in the least. If it was written
as an attack on one individual or group,
believe that the offense has not been taken
lightly. To make things clear, last month I
turned in a proposed change to the
Chairman of the By-law committee. As
stated in the branch by-laws, it was read at
the September meeting. As was the
intention, it was put on the floor for the
membership to review before a vote will
be taken in November, and published in
the News and Views, (September and
October issues). All of a sudden the
PRESSES WERE STOPPED. In my 45
plus years as a member of Branch 43, I
have never been dressed down so publicly
for trying to address and resolve an issue
that has been in process for more than 17
years. Officers of this branch are entitled to
a fair salary. The last time the Branch
officers received a pay raise was when a
Vice President was put in, (at full benefit
status), this occurred in 1992. The
Delegates Fund was reduced at that time
to help defray the cost of the new expenses.
The Officers’ salaries were not addressed,
and have been frozen since then. Although
the subject was discussed at various
times, nothing was ever brought out to the
membership. I presented this change as a
by-law for the new Board to be elected and
serve from 2010.-2013. I never knew that I
had to present this to the Editor for his review
and/or criticism. If the Editor thinks it’s a
good idea to combine offices, maybe the
elected Officers should be allowed to do
their jobs, and cover the Office, then there
might not be a need for an Office Manager.
This would save the branch $18,000+ per
year. To be sure, economic times are hard,
but did the Editor turn down his last raise
for the good of Branch 43? Oh, that didn’t
take a by-law change.

On Wednesday Nov. 11,
Branch 43 is holding a breakfast to
honor the retirees and the Veterans.
God Bless them, and God Bless
America.

Joe McGowan Secretary
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Proposed By-Lay Changes
Presently Reads;
Article XIII
Section 3        The Secretary shall receive a salary of one

thousand ($1,000.00) dollars per annum,
payable quarterly.

Change to: Fifteen Hundred $1,500.00

Section 4        The Recording Secretary shall receive a salary of
five hundred ($500.00) dollars per annum,
payable annually.

Change to: Seven Hundred Fifty $750.00

Section 5        The assistant Secretary shall receive a salary of
five hundred ($500.00) dollars per annum,
payable quarterly.

Change to: Seven Hundred Fifty $750.00

Section 6        The Treasurer shall receive a salary of five-hundred
($500) dollars per annum, payable quarterly.

Change to: One Thousand  $1,000.00

Section 6         Each Trustee shall receive a salary of three
hundred dollars ($300.00) payable quarterly.

Change to: Seven Hundred Fifty $750.00 each

Section 7        The Sergeant-at-arms shall receive a salary
of three hundred dollars ($300.00) per
annum, payable quarterly.

Change to: Five Hundred $500.00

Section 8       The director of Retirees shall receive no
salary, but his/her expenses shall be paid for
all union activities affecting Branch 43
retirees.

Change to: Five Hundred $500.00

By-law change submitted by Joe McGowan &
Connie Griffieth

Presently Reads;
Article XI
Section 5 Branch 43 will have a Scholarship Fund for

the purpose of awarding partial monetary
college scholarships to the children and
grandchildren of members in good standing
for at lease 3 years or the beginning of their
carrier career.  The Scholarship Fund will be
funded on a monthly basis by an amount
determined by the Trustees.  The Scholarship
Fund will accept voluntary contributions. 
The Trustees will be responsible for
determining the rules for qualification and
the number and amount awards.

Change to read:
Section 5      Branch 43 will have a Scholarship Fund

known as the Robert L. Keller Branch 43
Scholarship Fund for the purpose of
awarding partial monetary college
scholarships to the children and
grandchildren of members in good standing
for at lease 3 years or the beginning of their
carrier career.  The Scholarship Fund will be
funded on a monthly basis by an amount
determined by the Trustees.  The Scholarship
Fund will accept voluntary contributions. 
The Trustees will be responsible for
determining the rules for qualification and
the number and amount awards.

By-law change submitted by Gary Gabbard, John
Corcoran and Alesha Chappel

Half our life is spent trying to find something to do
with the time we have rushed through life trying to
save.

Will Rogers, New York TImes, Apr. 29, 1930

Notice of vote
to accept merger of Branch 829,

Greenfield, Ohio
with Branch 43 will be at the
November Branch Meeting
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�; Jerry Giesting President
�; Dave Kennedy Vice President
�; Fred “Freddy K” Kirchgessner Secretary
�; Jim Meale Recording Secretary
�; Shawn Thompson Treasurer
�; Burt Hughes Assistant Secretary
�; Jim Metz H.B.R./M.B.A
�; Mike Mize Sergeant at Arms
�; Barb Martin-Roos Compensation Officer
�; John “Corky” Corcoran Director of Retirees

Trustees AFL-CIO Delegates
�; Denny Doud �; Tiffany Back
�; Dave Durbin �; Brian Bailey
�; Charles “Skip” Grant �; Kevin Hensley
�; Jeff Jackson �; Doug Lape
�; Don Mueller �; Lamont Seaborough

�; Ted Thompson

Vote for Effective Leadership
Vote The Giesting/Kennedy Ticket

The Giesting/Kennedy ticket is comprised of 5 Arbitration
Advocates, 4 Formal A Stewards, 2 Leadership Academy

Participants, 10 Stewards and 18 Delegates.

“Support the Giesting/Kennedy ticket for continued progress in
Branch 43.  Maintain the Effective Leadership demonstrated for
the past 3 years.  Join me in supporting this entire ticket of proven
union leaders”.

Jerry Giesting

Paid for by the friends of the Giesting/Kennedy Ticket
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Robert Keller Retiree/Veteran Breakfast
Wednesday November11th, 2008

Coffee, Juice and Donuts at 9:30, Breakfast at 10:00

Branch 43 is having a Breakfast in honor of Gold Card Members, 2008 Retirees and Veterans.
This invitation is for ALL Branch 43 Members and their guests.

Name: Year Retired:

Address:

City: State: Zip:

Number of persons attending:

Coffee:    Decaf: Tea: Are you a Gold Member?

Please complete the above reservation form and send it to:
Queen City Letter Carriers, 4100 Colerain Ave. Cincinnati, Ohio 45223

Due to the popularity of last year’s breakfast we expect to sell out.
Seating limited to 150 so make your reservations immediately!

COLCPE Contributions will be accepted at the door.
� � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � � �

About the only thing that comes to us without effort is old
age.

Gloria Pitzer, in Reader’s Digest, 1979














