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FROM THE PRESIDENTS DESK:
Happy New Year!

I'd like to start off by wishing everyone a Happy New Year.
I hope the holidays were good to you and your families. On the
local front, Branch 43 had a very good year in 2008. Our
Branch finances look very good again this year as we battled
to reduce costs yet continue to provide to the membership the
representation they have grown accustomed too. We had
some unexpected expenses with the building but with some
help from volunteers we were able to minimize some of those
expenses. In 2009, we face a new year full of new challenges.
Route adjustments, COR, DOIS, FSS and a host of other issues
are just a part of the agenda we will be addressing throughout
the new year. | want to assure every member of this branch
that the officers and stewards will continue to protect the
contractual rights of every letter carrier. Inreturn, please support
your station stewards when they need your help. Remember,
the Union is only as strong as its members!

Interim Route Adjustment Process:

As reported in last months edition of the News and Views,
the Postal Service and the Union have agreed to a National
Memorandum to make minor route adjustments nationwide
using a new process consisting of a joint NALC/USPS route
evaluation team. At my recommendation, President Young
appointed Steve Cassini to serve as one of three NALC
representatives for the Cincinnati District. On Sunday
December 14", Steve and | attended a state-wide training in
Columbus, Ohio to discuss this new process. The training
was given by Dan Toth, RAA from NBA Bill Cooke’s office. In
addition, the other 7 NALC members from various Districts
throughout Ohio were also in attendance as well as an overflow
of concerned carriers wanting to learn how they will be affected
now and into the future with this new process. Under this new
process, a local team will meet with each regular carrier and

review the times on the route (both office and street) to
determine the total time on the route. Once the entire station
has completed this process, the next step is the actual
movement of the territory. Although we encourage
management to consult with carriers as the territory is being
moved, contractually they have no obligation to do so. What
they are required to do is present the final package to the
Union so we can review to insure the times match the territory
being moved to prevent overburdening the routes. Once the
territory is moved, all routes will be reviewed to insure the
route is adjusted to as close to 8 hours as possible. Now you
may not like the territory you are receiving but as long as your
route is adjusted to 8 hours, there is not a violation. If
management moves territory which you feel will overburden
your route, it is YOUR responsibility to prove the adjustment
was too much. Now | want to make this perfectly clear—I nor
anyone in this Union is telling anyone to slow down. To the
contrary, | am telling everyone to be professional and do your
job to the best of your ability and have the route adjusted to
what YOU can do every day. For years the Union has been
telling carriers to do their jobs professionally, the same way
you do it when you are being inspected. Now the time has
come that if you skip your lunch and/or breaks or get on the
street and run, YOU make the times for the route and YOU wiill
have to live with those times YOU have established for the
route. If you want a route adjusted to YOUR ability, then start
doing your job professionally every day. Request and use
3996's and 1571's to develop a paper trail on your route in
order to substantiate any claims of time discrepancies which
might occur on the route.

Finally, remember the route belongs to the Postal Service and
YOU are paid to deliver the route. Itis YOUR responsibility to
prove to the Postal Service their route is not adjusted to as
close to 8 hours based on your personal experience on the

route. Continued on page 6
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From the VEEP
Is Labor to Blame?

With all of the recent economic turmoil and pending
bailouts, why has labor all of a sudden been on everyone's
agenda? During the past eight years, most news we've heard
from Washington regarding labor has been stifling and
negative. Recently, however, | heard a strikingly different
commentary from Harley Shaiken who teaches labor and the
economy at UC Berkeley. His commentary was aired on public
radio in December, and is, subsequently, the reference point
for this article.

Shaiken asks: Why have wages and other labor costs
been the main source of contention in talks about the auto
bailout? He contends that the debate is about much more
than hourly pay. It is about the future of the entire economy.
Last month, Senate Republicans held the auto rescue plan
hostage to slashing labor costs. The United Auto Workers
(UAW) have already taken many concessions at the bargaining
table in attempts to keep the American auto industry afloat.
Labor costs, however, didn't drive the automakers into the
economic ditch, and gutting them won't pull the automakers
out. The greater issue is: What will happen to the middle
class? Although labor costs are important, low wages are not
the secret to competitive success. Nor are they without risk.
The danger with low wages is that they lead to a downward
wage spiral, depressed purchasing power, and an economy
based on the working poor.

The auto industry has a long history in Detroit, going
back to the days when Henry Ford introduced the moving
assembly line in 1913. A year later Ford startled the world by
doubling the prevailing wage to $5 a day. This move by Ford
prompted many to claim this reckless act would bankrupt the
industry. Instead, employee turnover went down, performance
improved, and profits soared. The secret to this new founded
success was innovation and productivity. However, it took the
birth of the UAW and other industrial unions in the 1930's, to
forge a long-term link between rising productivity and higher
wages.

This enabled, for the first time in history, autoworkers
to buy the cars they built, send their kids to college, and set a
standard for workers throughout the economy. These standards
benefited all workers, both craft and management, and
continue today. Some benefits we take for granted, such as
the eight hour workday, paid sick leave, and vacations to name
a few. Our greatest economic success occurred when U.S.

firms paid the highest wages in the world, not the lowest. When
Continued on page 6

LABOR NEEDED A FRIEND............ AND GOT ONE

| was appalled this morning when | saw the special re-
port concerning the auto industry bailout while watching the
Today show. First of all, unlike the bailout of Wall Street, this
bailout is a loan. But not just a loan, a loan that comes with
certain specifications. Some | agree with, some | don't. Wall
Street didn't have to deal with “conditions”. And at this date, no
one on Wall Street is being held accountable.

Congress was unable to come up with a plan, so the
Executive Branch had to step in. The reason why Congress
couldn't come to terms was because some Republican sena-
tors, mostly from the South, would not go along with any deal
that did not contain union concessions. Auto workers have
been much maligned for years. The media and those who
don't know better latch on to things that sound good, but don't
bear much truth.

One of the most popular myths is that laid-off auto work-
ers receive 85% of their pay. The truth is that more than half of
that is unemployment benefits, which they are entitled to, and
the rest comes from the fund that they contribute to every
paycheck. These southern Republican senators from their
right-to-work {for less} states want nothing better than to see
the UAW weakened. The perks that they are demanding that
the CEQ’s and managers give up pales in comparison to
what auto workers would have to concede. No surprise there!

| had two uncles and a cousin, an electrician, who were
auto workers. They devoted their working lives in making a
quality product and they took great pride in their work. The
auto workers union set the tone for what was to pass for the
rest of the labor movement in terms of wages and benefits.
And we owe them a lot for what we enjoy today.
It will be interesting to see how all this shakes out. Personally,

| prefer to wait until the next administration comes into
office. | believe then the workers will get a deal that is fair. We
are not going to turn back the clock, not now, not ever. Those
who wish for the demise of unions, need to sit still and stand
by. The labor movement is here to stay, and we will grow
stronger in the years ahead. No one out produces the Ameri-
can worker. We want our fair share of the pie and we're going
to get it.

Letter carriers, have been lucky. But if the fortunes of the
rest of the labor community doesn't improve, then we can
expect to be next. So therefore, let us stand with our brothers
and sisters. There is strength in numbers and a hurt to one is
a hurt to all. Remember that.

Fraternally,
Jim Meale, Editor

If we had no winter, the spring would not be so pleasant: if we did not sometimes taste of adversity,

prosperity would not be so welcome.

Anne Bradstreet (1612 - 1672), ‘Meditations Divine and Moral,” 1655
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Steward's Corner

Lets Make a Deal

Might be a popular game show, but it is not a
popular way to police the contract. Remember if you
stay with the contract, you have something to fall back
on. If you “make deals” contrary to the contract, you're
picking the wrong case (I know, that's Deal or No Deal),
but you get the idea.

Not everyone will be happy with the decision,
but explain to them that it's not YOUR decision, it's the
contract. Remind them that the contract was negotiated
by two sides. Neither side likes everything in it. There
are some things that we simply cannot win. If you've ever
gotten money from an OT grievance for time that that you
did dot work, you know there are things the we almost
always win.

Do stewards make deals, yes, most of them do.
Be very careful, it can get you in deep trouble up to having
labor board charges filed against you for the most severe
violations.

You hear things like “Well in Bazelwood (made up)
we do it this way”. Let the steward in Bazelwood worry about
his/her carriers, you worry about your’s. If that person is hap-
pier in Bazelwood, the bid sheet will be out in a couple weeks.

One deal that should NEVER, NEVER be done is
trading grievances. I'll give you this one, you give me that
one. Do not get in the habit of doing that. This is a tactic done
by inexperienced supervisors, don't do it.

Be consistant! You cannot tell management they
have to follow this but not that. Remember, if you follow the
contract, you'll always be right, maybe not popular, but right.
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Proposed Bylaw Change
Article XI1 Section 1

Presently Reads:

One officer will be assigned as chairperson of each
committee to report to the membership meetings. All
committee members shall fulfill their respective duties
for the term of office of the president who assigned them

Change to Read:

One committee member will be assigned as chair-
person of each committee to report to the membership
meetings. All committee members shall fulfill their re-
spective duties for the term of office of the president
who assigned them.

State of the Union

This is a short note of the financial state of Branch
43. The final figures are not official as of yet, but it looks like
the branch is once again finishing the year well under teh
2008 budget.

2008 was once again a challenging year for Branch
43. The budget was a tight one, but it allowed for the proper
operation of the branch. Through frugal spending by Presi-
dent Giesting and research for the lowest costs by VP Dave
Kennedy, the branch was able to upgrade 5 of the 7 comput-
ers. In addition, we purchased a laptop computer (one of the
computer upgrades), a new projector for training and 4 new
office chairs. We also replaced the furnace in the front offices
and replaced the air condintioning unit and duct work for the
offices on the 2nd floor.

Other major expenses in 2008 included replacing
the retaining wall ($15,000.00). Our tenants, IBEW, sustained
a lot of water damage when the raccoons damaged the roof
and flashing. The branch has also authorized up to $2500.00
to remodel upstairs.

Other major expenses in the future of Branch 43 is a
new copy machine, updating the ugly wood paneled office
and repairing or replacing the parking lot. Another item of
concern is the impending doom of the air conditioning/heat-
ing unit for the hall. It's quite old and needs attention almost
every year.

These are tight times for all of us. We're watching
our Thrift Savings
dwindle and the
price of nothing is
cheaper (except
finally gas), but the
members of

Branch 43 can be [DOEIGT > g G
assured that their WORK OFF _THE ’
money is being s GLOCK /=

spent wisely.

President Giesting has a tight hold of the purse strings
of Branch 43, but it will not be at the expense of it's members.
Not many members of Branch 43 know the we're probably the
most advanced branch in Ohio. Our method of logging and
tracking grievances is far ahead of most branches. The DRT
has expressed their admiration of our record keeping and
has no problem with calling us when they think we can help.

We do not know how 2009 is going to be for us, but
one thing every member of Branch 43 can be assured of is
that your money is being spent wisely. The budget for the
2009 year will be presented to the branch in the very near
future.

Save a little money each month and at the end of the year you’ll be surprised at how little you have.

Ernest Haskins
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N.A.L.C. Branch 43
Bowl Against Dystrophy (B.A.D) Tournament
to benefit the Muscular Dystrophy Association
Reqistration - $30 minimum per
bowler or $120 per team of four (Includes SUNDAY. JANUARY 25. 2009
three games, shoes and a custom designed FAIRFIELD BOWLING LANES
T-shirt) 5181 Dixie Highway - Fairfield
Registration: Noon - 1:00 p.m.
Fundraising Awards _ — Prizes will be Tournament: 1:00 p.m. - 4 p.m.
awarded for the most money raised for all
individuals on the top 3 teams. (total of 12
prizes)
Sportsmanship Award _ — This trophy travels to
the office with the most participation in the
tournament.
Bowling Awards _— Individual and traveling
trophies awarded for the Team High Series
and individual awards for both Ladies
& Mens High Game and High Series.
Team Name: Station:
Print Name Signature T-Shirt size
Team
Captain S ML XL 2X 3X
Bowler #2 SML XL 2X 3X
Bowler #3 SMLXL2X 3X
Bowler #4 SMLXL2X 3X
By signing , we agree to raise a minimum of $120 for Jerry’'s Kids
All forms must be returned to Branch 43 by January 8", 2008 to be guaranteed a
T-shirt. Registration is limited to 40 teams. Please make checks payable to MDA. All funds raised, including
registration minimum, may be mailed with this form or presented on the day of event. Please include ALL
requested information. For any questions call 542-6400.
\ J
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Arslan Uniforms

4119 Spring Grove Ave.
Cincinnati,OH 45223
Phone (513) 621-2111/Fax (513) 961-9211

Union Made/American Made

Our sales Rep. will be visiting your station soon

Retired From Branch 43
Ed Groen, Butch Barrett & Ed Wesseling
Call them at home
Ed G. (513) 367-2642 ~ Butch (859)781-3266
Ed W (513) 300-6119
or stop by the store
Monday - Friday 8:00 am - 5:00 pm

Saturday 8:00 am - noon

( R RUFFIN PHOTOGRAPHY
Rodney S Ruffin
Injury Compensation Questions? S
You can call the Union Office on most :
Wednesdays between 11 - 4. Former Special Events _
Compensation Officer, Tom Roos will f;rg;]tz for the Family
be available to answer your questions. cddings
y g 513-708-5631
Rodney Ruffin@fuse.net
N
s N
Y 3625 Hauck Road
Branch 43 Attorney Cincinnati, OH 45241
Attorney Scott Knox will provide free ’ ey
telephone advice to members of Branch 43. Window Company
Scott Knox's pnone number is 241-3800. _"S‘NCE 1978 - Shawn Stevens
Members who call should ask for the "Serving Our Customers Is Project Manager
attorney by name at these phone numbers Our gsssi;g’s"’,,’ tant
and identify themselves as members of '
Branch 43, Nat'l Assoc. of Letter Carriers. 513/ 304-4518
www.gilkey.com sstevens@gilkey.com
\_ \ J
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NALC Health Benefit Plan
Customer Service Lines

Whether your needs are for general information or specific
medical and claim questions, the NALC Plan is here for you!

For us to service your call better, please have your social
security number and claim information readily available
when you place your call.

Health Benefit Plan

Claim Forms

Caremark Speciality Pharmacy
Durable Medical Equipment
Fraud Hot line

PPO Locator Service
Precertification

1-888-636-6252
1-888-636-6252
1-800-237-2767
1-888-636-6252
1-888-636-6252
1-877-220-6252
1-877-220-6252
Claim Forms 1-888-636-6252
Prescription Drug Program 1-800-933-6252
Mental Health/Substance Abuse 1-877-468-1016

NALC/First Health 24-Hour Nurse, Telephonic Provider

Directory and Hospital Precertification
1-800-622-6252 24 hours-a-day

NALC/United Behavioral Health, Mental Health and

Substance Abuse Helpline, provider information and
precertifiacation referral

1-877-468-1016 24 hours-a-day
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Crime Thriller Novel

An intense Novel Based on an actual case worked by the
Author, Rich McDonough, a Real Life Private Eye

Post Mortem

“Special Delivery” U.S. Mail

A suspicious death in Winter Haven Florida, of a Letter Carrier just retired from Cincinnati
prompted an investigation by a Cincinnati Private Detective that lead to the discovery of four
other former Postal workers who had been murdered.

You can order a book through Ingram’s Books or directly from the publisher at
www.authorhouse.com or through the book order hotline 888-280-7715.

Visit the website www.macshamusnovels.com for additional information abd other novels.

A portion of the proceeds by the author will be made to the MDA in the name of Branch 43.
Visit www.branch43.com for more details of the book.

\-

The Meaning of Pain
by Dr. Paul G. Bauer

What is the purpose of pain? As it
turns out there are many important
functions of pain and masking the pain
with pain medicine might not be the
correct answer.

P ain “: @
causes you to pay
attention to

something that's
not working right. It's
a warning that a limit
has been reached that t h e
body is not equipped to handle.

In many ways, pain is a good thing.
It's only when we misinterpret the pain
or think that by making it go away without
tending to its underlying cause that we
get into trouble.

A Chiropractor will take a history and
do an exam to find out the root cause of
the pain without drugs or surgery. It's very
gentle and covered under most
insurance plans. To schedule a free
consult with Dr. Bauer call Julie at
Anderson Hills Family Chiropractic
(513) 232-5999.

Be careful about reading
health books. You may die of a
misprint.

Mark Twain (1835 - 1910)

4 )\

To Protect Your
F.E.C.A. Rights
When
Injured on Duty
Call The
Branch 43
Office
Immediately

513-542-6400

)
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EDITOR’S NOTES

Branch 43 members are encour-
aged to send articles to the News &
Views. Items of interest about your sta-
tion, current events, etc. are welcome.
The following guidelines apply:

(1) We may edit your article for
grammar, punctuation, spelling, etc.

(2) If it should prove necessary to
edit an article for space or coherence,
every effort will be made to preserve the
substance and intent of the article.

(3) Unsigned articles will not be
printed. Letters, criticism and sugges-
tions for improving the News & Views are
also welcome. If your letter is not in-
tended for publication, please so state.
Letters held to 150 words are less likely
to be edited.

(4) Articles must arrive at the
Branch office by the 15th in order to
make the next month’s issue. Send
items to:

Editor, News & Views
4100 Colerain Avenue
Cincinnati, Ohio 45223



Queen City Letter Carriers
NALC Branch 43

4100 Colerain Avenue

Cincinnati, Ohio 45223

"ADDRESS SERVICE REQUESTED"

Non-Profit Org.
U.S. POSTAGE
PAID

Cincinnati, Ohio
PERMIT No. 6919

ol

TIME VALUE

4100
Colerain

January Calendar

Y.O.P.C. 9:30 A.M. ~ December 31st
New Years Day ~ January 1st
Officer's Meeting 6:00 P.M. ~ January 8th
Branch Meeting 7:30 P.M. ~ January 8th
Martin Luther King, Jr. Day ~ January 19th

Board of Officers

President: Jerry Giesting
Vice President: David Kennedy
Secretary: Joe McGowan
Recording Secretary: Jim Meale
Asst. Secretary: Alesha Chappell
Treasurer: Connie Griffieth
H.B.R./M.B.A.: Jim Metz
Sgt.-At-Arms: Mike Mize
Comp. Officer: Barb Martin
Dir. Retirees: John "Corky" Corcoran

President Emeritus: Gary Gabbard

Trustees:
Steve Dashley, Denny Doud, Dave Durbin,
Gary Griffis, Don Mueller

A.FL. ~ C.I.O. Delegates
Shawn O'Brien, A.F.L.~ C.I1.O Executive Council
Brian Bailey, Mark Dill, Kevin Hensley,
Doug Lape, Randy Seale

Editor: Jim Meale
















